EMPLOYMENT SURVEY OF 1979 GRADUATES 
OF ONTARIO UNIVERSITIES 


MAJOR FINDINGS 
& 
STUDY METHODOLOGY 


EMPLOYMENT SURVEY OF 1979 GRADUATES 
OF ONTARIO UNIVERSITIES 


MAJOR FINDINGS & STUDY METHODOLOGY 


THIS PROJECT WAS FUNDED 
UNDER CONTRACT 
BY. THE MINISTER OF 


COLLEGES AND UNIVERSITIES, ONTARIO 


PREPARED BY: 


THOMPSON LIGHTSTONE & COMPANY LIMITED 


July 30, 


1980. 


TABLE OF CONTENTS 


10 INTRODUCTION 


2.0 MAJOR FINDINGS 


2) 


Ze 
Zz 
2 
% 
2 
2 


wnwmnmn F Ww WN 


Present Employment Status 

Job Search Factors 

Migration Patterns 

Starting and Current Salary Data 
S.4deCeeGroupyand CCb0 


Relating Level of Satisfaction of 
Current Job to Education 


3.0 BACKGROUND AND OBJECTIVES 


4.0 STUDY DESIGN AND METHODOLOGY 


4] 
4.2 
4.3 
4k 


Project Management and Reporting 
Questionnaire Design 
Mailing Activities 


Analysis Of Returns 


5:0 CODING AND EDITING 


6.0 DATA PROCESSING 


7) INTERPRETATION AND RELIABILITY OF RESULTS 


APPENDIX A 


APPENDIX B 


APPENDIX C 


APPENDIX D 


RESEARCH OBJECTIVES 


STEERING COMMITTEE & SCHEDULE OF 
PROJECT REVIEW MEETINGS 


QUESTIONNAIRE (English & French) 


SAMPLE FORMS FOR SUMMARIZING 
COMPLETED QUESTIONNAIRES 


PAGE 


NUMBER 


| 


22 
31 
36 
49 


54 


62 


66 
68 
69 


74 
fig) 
80 


83 


88 


Digitized by the Internet Archive 
in 2023 with funding from 
University of Toronto 


https://archive.org/details/39251909050217 


1.0 INTRODUCTION 


In September, 1979 the Ministry of Colleges & Universities commissioned 
Thompson Lightstone & Company Limited to undertake a survey of 1979 
Spring graduates from the fifteen Ontario universities, Ryerson 
Polytechnical Institute and the Ontario College of Art. The major 


objective of the survey was, 


"to obtain data on the employment status of 
1979 university graduates within a year after 
graduation and the relationship between that 
status and their post-secondary educational 
experience”. 


To collect the required information, a questionnaire was mailed to all 
1979 Spring graduates from the 17 institutions. Before the mailing, 
the questionnaire was pre-tested with a small sample of 500 graduates 
from Queen's University, Guelph University, Waterloo University, the 
University of Western Ontario, Wilfrid Laurier University, McMaster 
University, and the University of Toronto. In addition, 10 personal 
interviews were conducted with graduates in Toronto to discuss the 
content and structure of a draft copy of the questionnaire after 


the respondents had completed the survey. 


A copy of the questionnaire was mailed to all graduates during late 


February and early March. Two weeks later a reminder card was mailed 


urging the graduates to complete and return the questionnaire as soon 
as possible. Approximately two weeks later, a second copy of the 
questionnaire was mailed to all graduates from whom a completed 


questionnaire still had not been received. 
The questionnaire covered eight major areas: 
e Details of the degree programme recently 
graduated from. 
r Present student status. 


e Present employment status. 


C) If employed since graduation, utilization 
of various sources in the job search, 


* Details of the first job following 
graduation. 


e Details of the current job (if different 
from the first job). 


e Relationship of current job to field of study. 


e Miscellaneous areas such as participation in 
extra curricular activities at university, 
employment prior to graduation, sex and age. 


By June 30, 1980 a total of 21,813 questionnaires had been received. 
Of these, 1,705 either arrived too late to be coded and included in 
the data base or contained too many problems (questions missed or 
answered incorrectly) to be considered legitimate returns. The 


remaining 20,108 questionnaires were coded, keypunched, and transferred 


to a master tape file. This represents an effective return rate of 
56.7% based on the original mailing population of 35,446. This is 
slightly less than the target of 60%; however, if the universe is 
reduced by the number of questionnaires which were returned as ''not 
at that address'' or ''no such address'', the rate of return would be 


slightly greater than 60%. 


A series of tests were written to check each questionnaire for logical 
consistency and that the response to any question matched the range of 
valid codes. The data base was processed against these tests until 


all of the questionnaires passed all of the tests. 


To offset any bias in the returns, the data was weighted by university 
and level of qualification to match the distribution of the original 
mailing population. In total, the questionnaire contained 120 
separate data elements (excluding multiple mentions for open-ended 
questions). Only a small sub-set of the data elements was selected 


for the primary analysis. 


Some of the highlights of the analysis indicate that, of the 1979 


Spring graduates from the Ontario universities, 


e 25.6% are enrolled either full-time ina 
continuing education program or ina 
program leading to professional 
certification: 


e 1.8% are presently not employed and not 
seeking employment. 


2.8% are employed, or have been employed, 
and are now resident outside Canada. 


the remaining 69.7% are part of the labour 
force. Of these, 86.6% are either employed 
on a full-time basis, or awaiting the start 
of a job or recall to a previous job; 8.5% 
are employed on a part-time basis. The 
remaining 4.9% are classified as unemployed. 


a Slightly higher percentage of females 
entered the labour force than males. 
Employment rates were almost identical (95.3% 
for males compared with 94.8% for females). 


graduates from co-op programmes were more 
likely to enter the labour force and showed 
higher employment rates (98.5% compared with 
94.9% for graduates from regular programs). 


students who have previous full-time employ- 
ment experience were also more likely to 
enter the labour force, as expected. 


on average, there was a period of 2.49 months 
between completion of degree requirements and 
first employment. Females took approximately 
two weeks longer than males before starting 
employment. 


only 25% of all master's level graduates who 
are currently employed on a full-time basis 
reported that a master’s level degree was a 
requirement for employment. As a proxy 
measure for over, or under, utilization of 
highly qualified manpower, this result would 
indicate that master's, and not PhD, level 
degree graduates are the most under-utilized 
resource. 


70.1% of all graduates are still in the province 
of Ontario; 80.1% are still in Canada. The 
location of 17.1% of the graduates could not be 
determined because of insufficient data. The 
United States accounts for 1.1% of the graduates; 
the remaining 1.6% have emigrated to other parts 
of the world. 


22.5% of all ‘PhD graduates are no 

longer resident in Canada. The largest 
proportion (12.9%) have gone to the United States, 
a trend which has drawn a lot of attention over 
the past years and appears to be continuing. 


higher starting and current salaries are achieved 
by graduates from the traditional fields of study 
such as engineering, health, and commerce and 
finance. A ranking can be established based on 
the 50 percent point (i.e. the minimum starting 
level which would cover at least 50% of all 
graduates in engineering would be $18,000, while 
in fine and applied arts the corresponding data 
point would be $10,000). 


males have both higher starting and current 
salaries than females. However, females have a 
much lower proportion of graduates from fields of 
study such as engineering and commerce which have 
the higher salaries. For example, 21.9% of males 
graduates from engineering while only 2.3% of 
females graduated from this field of study. 
Further investigations of the data base will be 
required to determine whether salary differences 
which presently exist between males and females 
can be explained by field of study or level of 
qualification. 


graduates from the health programs rated the 
highest relationship between education and job 
with a score of 1.13, followed by education and 
engineering graduates at 1.55. (The score is 
based on a scale of 1.0 for "very related" to 4.0 
for "not at all related"). The average score 

was 1.88. 


almost 70% of all graduates who are presently 
employed full-time are "satisfied" with their 
present salary level (69.1%). Slightly fewer 
(64.6%) are satisfied with the opportunity for 
advancement while 75.7% indicated satisfaction 
with the opportunity for personal initiative. 


These are just a few of the results from the analysis of the data 
collected during this survey. These summary points and other 


major findings are discussed in more detail in the following section. 


The major findings, study methodology, primary tabulations and 
details of the data file structure are contained in a series of 


5 volumes. The contents of each volume are listed below: 


VOLUME TITLE/CON TENTS 
bi Major Findings and Study Methodology 
a Tabulations and Means 
a ar ip Raw Frequencies 
IV File Layout * Code Book * Logic Tables 
V Summary Returns by University 


and Program 


The remainder of this report is devoted to a presentation of the 
major findings and study methodology. Also contained in the 
Appendices are copies of the mailing and project control materials 


used during the survey. 


220 MAJOR FINDINGS 


Completed questionnaires were received from a total of 20,108 
graduates. Of these 92% indicated that they completed the require- 
ments for their most recent degree or diploma in 1979. The remaining 
graduates specified years ranging from 1946 through to 1980. A small 
proportion of the sample (0.1%) did not state the year of completion. 
To have been very rigid in accepting only those graduates who 
recorded the ''year of completion'' as 1979 would have reduced the 
sample to 18,516 respondents (92.1%) Therefore ''completion of degree 


requirements'' was not used as a screening or validation factor. 


In addition to recording the year and month when the graduate 
completed the requirements for the most recent degree or diploma, the 
convocation date was also asked. In this case the number of respond- 
ents replying with the year ''1979'' increases to 19,445 (96.7%). 
Again, there is a wide range of responses for the remaining graduates 
(1959 through to 1981). Slightly more than 1% of the sample either 
did not know their year af convocation or did not state an answer. 
After reviewing the frequencies, it was decided to include for 
analysis all graduates who indicated either a year of convocation as 
1979 or did not state a response. Therefore, the final sample size 


for analysis was a population of 19,648 graduates. 


Several analyses were selected for processing from this sample of 
1979 graduates. These analyses can be grouped into the following 


major areas: 


@ present employment status and related 
factors 


@ migration patterns 
e starting and current salary data 


@ Occupation and SIC classification of 
current occupation 


@ relationship of most recent job 
to education 


e level of satisfaction with present 


salary, opportunity for advancement, 
and opportunity for personal initiative 


The major findings in each of these areas are discussed in the 


following sections. 


2.1 Present Employment Status 


The labour force is generally defined to include those who are, 


e employed full-time 


° awaiting the start of a job or recall 
to previous employment 


3 employed part-time 


@ not employed but seeking employment 


Using this definition, 69.7% of all 1979 Spring graduates would be 
considered a part of the Canadian labour force. Of the remaining 
30.3%, 2.8% either are presently resident outside Canada, and 
therefore would not form part of the labour statistics, or did not 
provide sufficient information on their questionnaire to enable a 
determination of employment status to be made. This latter 

category accounts for less than 0.05%, the remaining 2.8% repre- 
senting those graduates now resident outside of Canada. Approximately 
1.8% of all graduates are not employed and are not seeking employment. 
The remaining 25.6% are currently enrolled as full-time students 
including professional certification programs (e.g. articling, medical 


internship). 


In order not to distort the statistics on full-time employment, it 
was decided that all graduates from the L.L.B. and L.L.L. programs 


would be considered in the professional certification category. 


- 10 - 


When analyzed by field of study some interesting differences in 
employment status are evident although many follow patterns which 
might be expected from the nature of the degree program. For example, 
the proportion of graduates entering the labour force is highest in 
those fields of study more closely related to specific occupations 

in industry or government. In support of this statement, it can be 
noted that the fields of study showing the greatest proportion of 
graduates entering the labour force are highest in Education (86.12), 
Engineering and Applied Science (81.7%) and Commerce and Business 


Administration (72.7%). 


As might be expected, those fields of study with high labour force 
participation rates show the lowest rates in terms of students 
continuing their education. Those fields of study showing the 
highest rates for graduates continuing their education include Arts 
and Science (no major) at 35.3%, and Agriculture and Biological 


Sciences and the Humanities (31.6% each). 


These statistics are presented in Table 1. In addition, the results 
in Table 1 show the total labour force distributed by those presently 
employed and those classified as unemployed. Overall, the unemploy- 
ment rate is low (4.9%) in conpariecn with present national rates. 
However, the unemployment rate varies considerably from a low of 

2.1% in the Health Professions to a high of 9.1% in Arts and Science 
with no designated major. In general the arts and social science 
disciptines show the highest rates of unemployment; the sciences and 
professions the lowest. 


(Reference: Table 1) 


l 


| 


*** peanut }Uuod 


_Z0E | 


G3A0 1dW3INN G4A0 IdW4 
JIYOA4 YNOGVI 


| L69£1 


404 
yNoOsV 1 
WLOL 


G3LVLS LON 
/WOVNVI 


SNLVLS LNIWAO TdW4 


xAGNLS 40 G1514 Ad SNLVLS LNAWAO IdW4 


INIASIS LON 


— 


l 


3 


AGISINO *“S3Y}GSAO1dWS LON 


a19Vvl 


“Bulpunos jo asnedeq Q*QO| 0} wNs Jou Aew s}Udd40d 


$BurzyB1em jo asnedseq Aj, }Iexe [e307 JOU Aew ssoquinu x 


4Y¥49 °4d0Ud 
S 


INJGNLS 


JINIIIS IWIIDO10IS 
3 FYNLINIIYSV 


NOITLVYLSINIWOY 
SSINISNG 3 JIYAWWOI 


daiv13¥u 
3 SINSEIS | WI s05 


g3iv1sy¥ 3 SSILINVWAH 

SLYV dal lddV 3 JNI4 
AWNSIAV I4Y 

/ SHd/ NOILVINGS 


(ZOOL) SLNIJGNOdS3SY IWLOL 


AGALS 40 Q141t4 


G4A0 1dW4ANN Q3A0 1dW3 
JIYOA YNOIGVI 


*Buipunos jo asnedeq Q°QO| O02 wns you Aew s}Uuad4sed 
‘BurzYybiom so asnedeq Aj}Iexe [e307 Jou Aew ssaqunu » 


4IDYOS G4LVLS LON | SNINSAS LON 1Y¥d9 °40ud 
ywnogv1 /VOWNV9 3 3 
WLOL AGISLNO “SAY ;AdSAO1dWA LON LNAGNLS 


SNLVLS LNIWAO1dW4 


¥AGNLS 40 G1dt4 Ad SNLVLS LNAWAO1dW4 


(G,LNO09) {( J19VL 


G3LVLS LON 3 
YSHLO ‘(40few ou) 

JINZIIS 3 SLYV 

i ee ee 


SSINATIS 
WOIISAHd 3 HLVW 


SNOISS340Y¥d HLIVSH 


JINAIIS Gal IddV 
3 ONIYAINIONA 


(%001) SLNSGNOdS3Y IWLOL 


AGNLS 40 1414 


- 13-- 


Statistics on labour force participation rates by level of qualifi- 
cation and sex are presented in Table 2 and Table 3 respectively. 

Most of the results shown for the analysis by level of qualification 
could be anticipated following the presentation of employment status 


by field of study. 


Of particular interest, are the results shown for the PhD level of 
qualification. There has been considerable interest shown over the 
past years on the lack of opportunities for such highly qualified 
graduates. The preliminary results of the survey indicate that the 
unemployment rate for those PhD graduates who would be considered 
part of the labour force is not significantly higher than any of 
the other levels of qualification. In fact, the rate is lower 

than the survey average (3.0% vs 4.9%). What is particularly note- 
worthy is the proportion of PhD's who are no longer resident in 
Canada. The data in Table 2 shows that 21.5% of all PhD graduates 
are no longer resident in Canada. This rate is greater than that 


shown by any other level of qualification. 


Another comparison which has drawn considerable interest is the 
difference between males and females in terms of labour participation 
rates. The data in Table 3 shows that there is very little difference. 
The only variation is evident in the category ''not employed and not 


seeking!! where the rate for females is twice that for males (2.6% 


Ve ee cae 


(Reference: Tables 2 & 3) 
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The influence of several other factors on labour participation rates 


were also investigated: 


@ whether enrolled in a regular or 
Co-Op program. 


@ previous employment experience. 


@ participation in extra curricular 
activities during university. 


Analyses of these three variables are presented in Tables 4 to 6. 

A total of 3.8% of the sample of 1979 graduates had been enrolled in 

a co-op program. As might be expected they showed a higher labour 
force participation rate than those students who were enrolled in 
regular degree program (82.2% vs 69.2%). As noted before, high labour 
force participation rates are mirrored by correspondingly lower rates 
for continuing education. The data in Table 4 shows this to be true 
for the analysis of regular and co-op programs. The proportion of 
students not employed and not seeking is much lower for students 
graduating from a co-op program (0.4%) than from a regular degree 


program (1.9%). 


(Reference: Table 4) 
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Almost 82 percent of all graduates had previous summer work experience. 
An analysis of employment status by previous work experience is presented 
in Table 5. Only 4.9% of the total sample did not have any work 
experience prior to graduation and, while the evidence is not conclusive, 
it appears not to have affected their employment prospects. The labour 
force participation rate of this group was the lowest at 61.3%. Of 

those who were considered part of the labour force, 4.6% were classi- 
fied as unemp loyed, slightly less than the survey average. Correspond- 
ingly, this group showed a higher proportion who were classified as 

not employed and not seeking. Obviously, there could be a direct cause 
and effect between ''not employed and not seeking!’ and the fact that the 
respondent either did not seek employment or was not employed at any 


time prior to graduation. 


Other than the category ''no previous work experience prior to graduation'', 
all other previous employment categories showed very similar results. 

As might be expected, those students with previous full-time work 
experience recorded the highest labour participation rate (81.1%). 
However, within the labour force category, there was very little dis- 
tinction in employment rates between types of previous work experience. 


Results for summer and part-time experience are almost identical. 


(Reference: Table 5) 
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During the discussions related to the structure and content of the 
questionnaire, the university representatives indicated an interest 
in investigating whether or not a graduate's participation in 
university organizations affected their success in obtaining employ- 
ment. The labour participation rates for those graduates who indica- 
ted either a leadership role or participatory role in university 
Organizations are considerably lower than the rate shown for those 


people who neither participated nor assumed a leadership role. 


The opposite effect is reflected in the category ''enrolled in a 
continuing education program or a program leading to professional 
certification''. The rate for those people who did participate in 
university organizations is higher than for those people who did not. 
In other words, those graduates who take an active interest in 
university organizations are more likely to continue their education 


than those people who did not participate. 


Within the labour force, graduates who did not participate in university 
Organizations show a comparable employment rate with those who did 
participate. However, the difference is marginal. In conclu- 

sion, it appears that the effect of participation in university 
organizations is reflected more in whether or not a student enters 


the labour force rather than whether they are employed or unemployed. 


(Reference: Table 6) 
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Pee. Job Search Factors 


The ability of a university graduate to find suitable employment is 
based on many factors. Two of the objectives of this survey were 

to investigate the dynamics of how graduates look for employment and 
to measure the success which graduates have been able to achieve. 

Two areas which were explored in the primary analysis were the length 
of time from graduation to first employment and the relationship 
between level of qualification at graduation and the degree level 


specified for employment. 


The calculation of ''length of time to first employment'' was based 

upon the difference between the year and month when the first job 
started and the year and month the degree requirements were completed. 
Several assumptions are required to define this variable. If the year 
and month of completing the degree requirements was after the ''start'! 
of the first employment, it was considered that the graduate had been 
employed before graduation. As shown in Table 7, 15.8% of all 
graduates who are currently employed full-time were actually employed 
before the date of completing their degree requirements. This rate 
varied by field of study. The highest rate was recorded by those 
graduates enrolled in Arts & Science with no stated major field of 


study (26.7%). The lowest rate was in the Health Professions (5.4%) 


"23 = 


When interpreting these results, it is important to recognize that 
the date of first employment is not the date at which the job was 
accepted but rather the date on which the graduate began work. Any 
time which the graduate took off between completing the degree 
requirements and actually starting work would be classified as 


"looking for employment!’ in Table 7. 


In an attempt to make the interpretation of the data easier, the 
percents in Table 7 are shown as cumulative. For example, 15.8% of 
all graduates were employed before graduation; 37.8% started working 
within one month after graduation (this 37.8% includes the 15.8% who 
were in fact employed before graduation). Taking the analysis one 
step further, 72.1% of all graduates who are currently employed on a 
full-time basis, started working within three months after graduation. 
The comp 1imentary conclusion would be that after three months, 27.9% 
of all graduates (who were later to be employed on a full-time basis) 


Sau Iii had not started their first. job. 


Some of the areas which might be expected to show very short time 
spans between graduation and employment in fact took longer. For 
example, the data from Table 7 would seem to indicate that more than 
70% of graduates from Engineering and Applied Science took more than 
one month to find their first employment. However, within two more 
mon the” the proportion had decreased to the lowest of any field of 


study, only 16.4% having not started employment three months after 


- 2k - 


graduation. What is not shown in Table 7 is whether or not some of 

these rates show voluntary exclusion from the labour force for reasons 
such as travel or recreation. The health professions show a similarly 
high ''not employed'! rate during the first month decreasing within the 


next two months to a rate better than average. 


Another field of study to note is Education, Physical and Health 
Education, and Recreational and Leisure programs. The proportion of 
graduates employed full-time, three months after graduation, appears 
extremely low at 52.9%, well below the average (72.1%). However, 
within the following three months the trend is reversed and the number 
employed six months following completion of their degree requirements 
is above the overall average (92.6% vs 91.3%). The reason is probably 
due to the fact that graduates from education did not commence 
employment until September, four months after completion of degree 
requirements. This point serves to illustrate that care should be 


exercised in interpreting the results from Table 7. 


For those graduates who eventually found full-time employment, the 
average length of time between completion of degree requirements and 
starting first employment was 2.49 months. This average varied by 
Field of study from a low of 1.91 months for graduates from Arts & 
Science with no reported major to a high of 3.25 months for those 
graduates from Education and Physical and Health Education programs 


(noting the previous comment regarding this field). 


(Reference: Table 7) 
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The length of time to first employment was also analysed by sex. As 
indicated previously, the average length of time between completion 

of degree requirements and the start of the first employment was 2,49 
months. Males began their employment approximately two weeks before 
female graduates (2.25 months vs 2.79 months). After one month, only 
34.7% of females had started their first employment compared with 39.9% 
of males (Table 8). As in the previous table, the percents shown are 
cumulative in an effort to give a better indication of the trend and 


relative statistics. 


(Reference: Table 8) 


Another factor of university education which has drawn considerable 
public attention is the possible under-utilization of highly qualified 
manpower. From the data collected in this survey, an analysis was 

made of the relationship between the degree level specified for employ- 
ment and the level of qualification of the graduate. The results of 
this analysis for all graduates who are currently employed full-time 
are presented in Table 9. A total of 39.2% of all graduates who are 
presently employed full-time indicated that no degree was specified 


for their present employment. 


This rate was highest among those graduates from a diploma or certifi- 
cate level (41.3%) followed closely by those from the baccalaureate 
level (40.7%). As might be expected, the lowest rate was 


recorded by graduates from a first professional degree (5.6%). 


- (ia 


TABLE 8 


LENGTH OF TIME TO FIRST 
EMPLOYMENT BY SEX* 


SEX 


TOTAL 
NOT 
MALE FEMALE STATED 


EMPLOYED BEFORE GRADUATION 


LENGTH OF TIME 
TOPE RST 
EMPLOYMENT** 


LESS THAN ONE MONTH 
UP TO 3 MONTHS 
UP TO 6 MONTHS 
UP TO 9 MONTHS 
UP TO 12 MONTHS 


MORE THAN 12 MONTHS 


NOT DEFINED 


TOTAL 100.0% 0.8% 


numbers may not total exactly because of weighting; 
percents may not sum to 100.0 because of rounding. 


shown as cumulative data. 


excluding ''employed before graduation''! 
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In order to address the question of under-utilization (or under- 
employment) of university graduates, it is necessary to focus on 
the 25 central elements of Table 9, and in particular the diagonal 
of that sub-matrix. This area is highlighted in Table 9. The 
higher the percentage shown on the diagonal, the more effective 
the utilization of the highly qualified manpower. Rates shown in 
the triangular area above the diagonal represent under-uti lization 


of manpower. 


From the results shown in Table 9, it is apparent that the most 
under-utilized manpower resources are those graduates receiving a 
Master's level degree. Traditionally, the focus has been on the 
under-utilization of the PhD recipients. However, only 25% of all 
graduates receiving a Masters degree reported that this degree level 
was a requirement for employment. Another 17.7% either did not 
state the degree level required for employment or did not state 
whether or not a degree was required. A small proportion (0.1%) 

- reported that a PhD level degree was required for the job. The 
remaining 57.2% either reported a degree level less than a Masters 
or indicated that no degree was required for their particular 
employment. This figure is considerably higher than for any other 


level of qualification. 


= 29 


As indicated previously, considerable attention has been focused on 
whether or not PhD graduates are under-utilized. The results of 

this survey would appear to indicate that graduates with a PhD degree 
are no more under-utilized than any other degree level, and that, in 
fact, they are more effectively utilized than graduates at the 


diploma, certificate, baccalaureate or master's degree levels. 


(Reference: Table 9) 
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2.3 Migration Patterns 


The present location of 1979 graduates was determined from informa- 
tion supplied on ''starting'’ and ''current'' occupations. If a graduate 
has never been employed since convocation, then the present location 
could not be determined and the respondent was classified into the 
category ''never employed''. In other cases, insufficient information 
was given to determine the present location of the graduate. In 

these cases the data is deena as ''Not Stated''. Migration patterns 
of the 1979 Spring graduates are reported by field of study in Table 10 


and by level of qualification in Table I]. 


A total of 17.1% of the graduates either had never been employed or 
provided insufficient information to determine present location. Of 
the remaining graduates, 80.1% are still resident in Canada; 70.1% 
are still resident in the province of Ontario. The United sided 
accounts for the next largest proportion but at a very small level 


(1.1%). Africa accounts for 0.7%, Europe for 0.4%, and Asia for 0.2%. 


The highest proportion of graduates remaining in Ontario is recorded 
in Commerce and Business Administration where the level reaches 79.7%. 
The next highest is in Education and Physical and Health Education 
categories at 77.6%. Lowest levels are in the Arts and Science 


(no major) at 59.0% and the Humanities and related programs at 62.4%. 


32> 


The highest migration levels to other provinces are reported by 
graduates from Engineering and Applied Science moving to Alberta - 
a significant movement at 8.4%. The next largest migration is 
recorded by the Mathematics and Physical Science graduates at 


5 .4%.falsonto-Alberta) 


(Reference: Table 10) 


The significant migration of PhD graduates to the U.S.A. and other 
countries has already been noted (12.9% to the U.S.A. and 9.5% to 
other countries). No other degree level shows such a significant 
migration outside Canada. The PhD graduates also showed the highest 
migration patterns within Canada. Both Quebec and the Prairies 

draw almost equal proportions at 6.4% and 6.8% respectively. In 
other words, as the information in Table 11 demonstrates, it is 
possible that only 50% of all PhD graduates remain in Ontario 
following completion of their degree. The highest incidence of 
graduates remaining in Ontario is recorded by Diploma and Certificate 


programs (77.3%). 


(Reference: Table 11) 
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2.4 Starting and Current Salary Data 


In the pre-test, some resistance was found towards giving salary 
data. Because salary information is such a sensitive issue, rather 
than requesting specific salary data the graduate was given a series 
of salary ranges and asked to indicate which range best matched 

both starting and current salary. Between $6,000 and $30,000 per 
annum, the salary ranges increased by increments of $2,000. Above 
$30,000, the increments were increased to $5,000. The top category 
was $40,000 per annum or more. In total, 3.9% of those graduates 
presently employed full-time did not state, or refused to state, a 
Starting salary range; this increased to 11.2% for data on current 


salary. 


The results from the survey on approximate starting salaries by field 
of study are presented in Table 12. For the primary analyses, the 
salary ranges have been grouped into larger categories. In Table 12 
the percents are shown as cumulative. For example, 8.3% of graduates 
who are presently employed full-time started with a salary of less 
than $6,000; 25.2% started with a salary of $10,000 or less. 
Increasing the range to $14,000, the results in Table 12 show that 
52.7% of all graduates who are presently employed full-time started 


with a salary at this level or lower. 


es. 39 = 


Studying the results presented in Table 12, it is possible to see 
those fields of study which had, on average, higher starting salaries. 
For example, only 3.9% of graduates from Engineering and Applied 
Science started at a salary level less than $10,000. At the other 
extreme, 51.9% of graduates from programs in the Fine and Applied 

Arts started at salaries less than $10,000. Other program areas 
where graduates started at similarly low levels (jen fesse than 
$10,000) are the Humanities and related program areas, and Arts and 


Science graduates with no major. 


Some of the highest starting levels were obtained by graduates in 
Engineering and Applied Science, the Health Professions, and Commerce 


and Business Administration. 


(Reference: Table 12) 


A similar analysis by field of study but showing current salary levels 
is presented in Table 13. It is interesting to note from this table 
how the salaries for graduates in Education and Physical and Health 
Education have increased. Almost 50% of graduates from these programs 
started at less than $14,000 per year (48.8%). Now, only 24.7% of 


graduates from this program earn less than this. 


*osA1ze[NwNS se umoys SjUdsd.4ed xy 
*Burpunos $0 osnedeq Q*QO| OF wNs Jou Aew sjUadsead 
‘BuryyBrem yo asnedseq Aj, Dexe [e307 Jou Aew s4oqunu x 


pwr [ws favs faa [we [wu we fen fae | wor . } ‘ 7 See 


L°9 G4SN43u/GALVLS LON 
€°£6 JYOW YO OOO‘OES OL dN 
L°06 666°62$ OL dN 
Cole 666°1Z$ OL dN 
0° g | 666°L1$ dn 
6°OL 666‘E1$ dn 


o° St 6666 $ dn 


48°91 000‘9S$ NVHL SSJ31 


ae smd | «19g se 
HLTW3H qvioos |. sexx AUWIWS 
HNO? Wier WLOL NI LUVLS 
| JLWWIXOUddY 


AGNES, 30 G34t3 


(G3A01dWa AWIL-11N4) 
¥AGALS 40 Q14Il4 AG AYVIVS INILYVLS ALVWIXOUddV 


ot 348v2 


= 39 = 


Commerce and Business Administration shows a similar increase. 
Almost 50% of graduates in this field started at less than $14,000. 


Now, only 25.8% earn a salary below this level. 
(Reference: Table 13) 


Another format for presenting salary data, without calculating 
medians, is presented in Table 14. This table shows the minimum 
salary level which covers at least 50% of the graduates. Data on 
both starting and current salary levels are shown. Based on this 
analysis, the graduates receiving the best starting salary appear 

to be from the Engineering and Applied Science. At least 50% from 
these programs earn a minimum of $16,000 per annum. The comparable 
current salary for this group, also shown in Table ae $18,000. 
This is still the highest level among all programs. Based on start- 
ing salaries, the second best positions are achieved by graduates 
from the Health Professions and from Mathematics and Physical Sciences - 
at $14,000 per annum. Using current salary figures, these two 
program groups are joined by Commerce and Business Administration - 


at $16,000 per annum. 
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The data presented in Table 14 demonstrates that, on average, at 

least 50% of graduates who are presently employed full-time started 
with a salary level not less than $12,000 per annum and 50% now 

earn a salary not less than $14,000 per annum. Some of the categories 
currently earning below the average level include graduates from the 


Fine and Applied Arts programs and the Humanities and related areas. 
(Reference: Table 14) 


Starting and current salaries were also analyzed by sex. The results, 
presented in Tables 15 to 17, are similar in structure to data 
presented on salaries by field of study. The results presented in 
Table 15 (approximate starting salary by sex) show that female 
graduates definitely start at lower salary levels chetiea lie graduates. 
For example, 35.4% of all female graduates started at salary levels 
less than $10,000 per annum in comparison with male graduates where 
only 16.4%, less than half that of female graduates, started at less 


than $10,000. 


(Reference: Table 15) 
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TABLE 14 


MINIMUM SALARY LEVEL COVERING AT LEAST 50% 
OF GRADUATES BY FIELD OF STUDY 


(FULL-TIME EMPLOYED) 


MINIMUM SALARY COVERING 
AT LEAST 50% OF GRADUATES 


STARTING CURRENT 
SALARY SALARY 


11626 11626 


EEL DCOR eS LUDDY, 


TOTAL RESPONDENTS (100%) 


EDUCATION/PHE 


$14,000 


$12,000 


FINE & APPLIED ARTS 


Ss *8*000 $10,000 


HUMANITIES & RELATED 


$ 8,000 $10,000 


SOCIAL SCIENCE 


$10,000 $12,000 


COMMERCE & BUS. ADMIN. $12,000 $16,000 


AGRIC. 


SOLO OASCis $10,000 $12,000 


ENGINEERING & APPLIED 
SCIENCE 


$16,000 $18,000 


HEALTH PROF. $14,000 $16,000 


MATH. SerHyYStCTALasC ix $14,000 $16,000 


ARTS & SCIENCE 
(no major) & 
NOT STATED 


$ 8,000 $12,000 


$12,000 $14,000 
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TABLE 15 


APPROXIMATE STARTING SALARY BY SEX* 


(FULL-TIME EMPLOYED) 


STARTING SALARY 


TOTAL aes 
NOT 
MALE FEMALE STATED 


LESS THAN $ 6,000 


UP 10 > 9,999 
YP 1025135,999 
OPP 1025 ly 7999 
UP TO $21,999 
UP TO $29,999 
UP TO $30,000 OR MORE 


NOT STATED /REFUSED 


numbers may not total exactly because of weighting, 
percents may not sum to 100.0 because of rounding. 


percents shown are cumulative. 


any ieee 


Analysis of current salary levels shows very similar results (Table 16). 
Only 23% of male graduates who are employed on a full-time basis earn 
less than $14,000 per annum (compared with 43% of male graduates who 
Beare at less than $14,000 per annum). Again, the proportion of 
female graduates currently earning less than $14,000 is considerably 
higher - 41.7% compared with 64.3% of female graduates who started at 


less than $14,000). 
(Reference: Table 16) 


The data-in Table 17 shows the minimum salary level covering at least 
50% of graduates by sex. At least 50% of all female graduates 
employed on a full-time basis would be covered by a minimum starting 
salary of $10,000 per annum. The similar level for male araduseees 
on the other hand, would be $14,000. Both groups show an increase at 
current salary levels - males to $16,000 per annum and females to 


$12,000 per annum. 
(Reference: Table 17) 


One of the immediate conclusions that might be drawn from this data 
is that females, on average, receive lower starting salaries, and 
are continuing to receive lower salaries, than male graduates. 
However, a closer look at the data reveals that, in fact, this may 
not be a valid conclusion. As indicated previously (Table 13 and 


Table 14), the highest current salaries are being paid to graduates 
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TABLE 16 
APPROXIMATE CURRENT SALARY BY SEX* 


(FULL-TIME EMPLOYED) 


Seat 


CURRENT SALARY** 
NOT 
MALE FEMALE STATED 


LESS THAN $6,000 
Tron ROSSI Bape bes 
UP 7055155999 
EOE BES fie be 
UP TO $21,999 


UP TO $29,999 


UP TO $30,000 OR MORE 


NOT STATED/ REFUSED 


numbers may not total exactly because of weighting; 
percents may not sum to 100.0 because of rounding 


percents shown are cumulative 


5 


TABLE 17 


MINIMUM SALARY LEVEL COVERING AT LEAST 50% 
OF GRADUATES BY SEX 


MINIMUM SALARY COVERING 
AT LEAST 50% OF GRADUATES 


START ING CURRENT 
SALARY SALARY 


TOTAL RESPONDENTS (100%) 11626 11626 


$14,000 $16,000 
FEMALE $10,000 $12,000 


NOT STATED $14,000 $14,000 


TOTAL $12,000 $14,000 
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from Engineering and Applied Science, and Commerce and Business 
Administration. An analysis of field of study by sex is presented 

in Table 18 for respondents who are presently employed on a full-time 
basis. As this table demonstrates, a greater proportion of males 
graduated from Engineering and Applied Science and Commerce and 
Business Administration programs than females. These two program 
areas account for 38.4% of all male graduates; on the other hand, 
only 8.8% of all females graduated from these two fields of study. 
While this is not conclusive evidence of the reasons for differences 
between male and female graduates in both starting and current 
salaries, the data does serve to emphasize that considerable care 
must be exercised in interpreting and analyzing salary information. 
The data would also seem to indicate that any comparison between 

male and female graduates will have to be done on a program-by- 
program basis and by level of qualification. Also, it may be necessary 
to introduce other components into the analysis such as occupation 
and S.1.C. group since these variables will also affect salary 


levels. 


(Reference: Table 18) 


SP Bae: 


TABLE 18 
PLELD OR SSTUDY 5BYISEA* 


(FULL-TIME EMPLOYED) 


FIELDCOR STUDY TOTAL 
NOT 
MALE FEMALE STATED 


TOTAL 
RESPONDENTS. (1008) gabe 


EDUCATION /PHE/ 
REC/LEIS 


FINE & APPLIED ARTS 


HUMANITIES & 
RELATED 


SOCIAL SCIENCE 
& RELATED 


COMMERCE & 
BUS. ADMIN. 


AGRIC. & BIOL. 
SCIENCE 


ENG. & APPLIED 
SCIENCE 


HEALTH PROFESSIONS 


MATH & PHYSICAL 
SCIENCES 


ARTS & SCIENCES 
(no major) & 
NOT STATED 


numbers may not total exactly because of weighting; 
percents may not sum to 100.0 because of rounding. 
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2.5 $S.1.C. Group and Occupation 


An analysis of the $.1.C. group for graduates currently employed on a 
full-time basis is presented in Table 19. This analysis is shown by 
field of study. As might be expected, there is a definite correlation 
between certain fields of study and $.1.C. groups. For example, 42% 
of all graduates from Engineering and Applied Science are presently 
employed in the manufacturing sector; 18% of all graduates from 
Agriculture and Biological Science programs are currently employed in 


the agriculture sector. 


Some of the more surprising results are the incidence of graduates 
from Fine and Applied Arts presently employed in manufacturing GI 21%) 
and, overall, the low percentage of graduates presently employed in 


the government sector (8.6%). 


The commercial and business service sector includes a wide variety of 
occupations such as education, health, and business services. It is 
difficult to make any conclusions related to the data for this group 
except to note that when added to other S.1.C. groups considered to 
be in the service sector, the total number of graduates presently 
employed in the service, or tertiary, sector increases to almost 
two-thirds (63.9%) of the total sample. The raw data collected in 
this study has been coded to a sufficient level of detail to permit 


further, analysis of the’ S.1.C. classification at a later date. 


(Reference: Table 19) 
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Data relating current occupation to field of study are presented in 
Table 20. The Canadian Classification Dictionary of Occupations 
(CCDO) was used to code initial and current occupations. The CCDO 
codes contain four digits to record significant details related to 
any occupation. Initially, an attempt was made to use the four digit 
level from the CCDO. However, it soon became apparent that many of 
the respondents did not provide sufficient details on their jobs to 
permit coding to this level of detail. Therefore, a decision was 


made to code to the three digit level of the CCDO. 


In Table 20, the data has been grouped to the second digit level. 
Also, all clerical and manufacturing tasks such as assembly and 
construction have been grouped into a single category. Approximately 
14% of all graduates who are presently employed on a full-time basis 
are classified in this category. The proportion is highest in 
Agriculture and Biological Sciences (25.7%). Other fields of study 
with correspondingly high rates are Humanities (24.9%) and Arts and 


Science with no stated major (24.4%). 


Most of the remaining cells follow expected patterns. More than one- 
half of Commerce and Business Administration graduates are in 
management; 66.6% of Education graduates are in teaching; 63.5% of 
engineers are employed in engineering occupations and 87.9% of 


Health graduates are in health related jobs. 


(Reference: Table 20) 
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2.6 Level of Satisfaction With 
Relating Current Job To Education 


Using the scale of ''l'' to ''4'' where ''l'' would be applied to a job 
"very related'' to the educational background of the graduate while 
"h'' would be interpreted as ''not at all related'', the 1979 graduates 
gave an average rating of 1.88 to the relationship between their 
current job and their most recent education. The mean score varied 
considerably from a 1.13 by graduates of the Health Professions 
(interpreted as a job ''very related'' to their education) to a high 
of 2.67 scored by Arts and Science graduates with no major. The 
second highest score was recorded by graduates in the Humanities and 
related subjects (mean of 2.52). Again, this can be interpreted as 
a job ''not very related'' to educational background. 

Similar conclusions can be drawn by looking at the percentage of 
graduates who scored in the very highest category (i.e. ''very related!'). 
The highest proportion of graduates indicating that their job was 

"very related'' to their most recent education was recorded by graduates 
in the Health Professions (88.8%), Education and Physical and Health 


Education (66.4%), and Engineering and Applied Science (56.3%). 
At the other end of the scale ''not at all related'', the highest scores 
were given by Arts and Science graduates with no major (30%), Humanities 


and related program areas (29.6%) and graduates in Social Science (22.4%). 


(Reference: Table 21) 
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Graduates were also asked to indicate the level of satisfaction in 
their current job with present salary, opportunity for advancement, 
and opportunity for personal initiative. The results are cross- 
tabulated with the scores relating present job to field of study in 
Tables 22 to 24. The results in Table 22 show that, overall, 69.4% 
of all graduates are either quite satisfied or very satisfied with 
their present salary level. At the opposite extreme, 28.1% are 
either not very satisfied or not at all satisfied. The remaining 
2.5% either reported that the question was not applicable to them or 
did not state a response. As might be expected, the proportions 
vary considerably by how related the respondent felt their present 


job was to the field of study at graduation. 


For example, 76.4% of all graduates who considered that their job was 
"very related!' to their field of study indicated that they were either 
quite satisfied or very satisfied with their present salary level. On 
the other hand, only 52.7% of graduates who considered that their 
present job was "not at all related'' to their field of study indicated 
that they were quite satisfied or very satisfied with their present 
salary level. Again, using a rating score af isto inerlect Svery 
satisfied!’ and ''4'' to indicate ''not at all satisfied'', the overal] 


,mean was 2.15. 
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Those graduates who indicated that their job was 'very related’ to 
their field of study scored a mean of 1.89; those who indicated it 
was ''somewhat related!’ scored 2.15; those who indicated ''not very 

related'' scored 2.2, and those who said it was "not at all related"! 
scored 2.5 (in other words, halfway between quite satisfied and not 


very satisfied). 


(Reference: Table 22) 


The mean scores for ''level of satisfaction with opportunity for 
advancement'' showed a slightly larger range varying from 2.07 for 
those who indicated that the relationship of their present job to 
field of study was ''very related'' to a high of 2.61 for those who 
considered it ''not at all related''. In total, 64.6% of the graduates 
indicated that they were either "quite satisfied'' or ''very satisfied" 
with the opportunity for advancement, a result considerably lower 
than the proportion indicating similar levels of satisfaction with 


present salary. 


(Reference: Table 23) 


This trend reverses itself in the mean scores for "level of satis-~ 
faction with opportunity for personal initiative'’ (Table 24). Here, 
the average score is reduced to 1.91 based on a weighting of '1' 

for 'very satisfied' to '4' for 'not at all satisfied'. Those who 


indicated the relationship of present job to field of study to be 
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"very related'! scored 1.68 with 87% indicating that they were either 
"quite satisfied" or "very satisfied'' with the opportunity for 
personal initiative. Only 48.7%, on the other hand, of those 
graduates who indicated that their job was ''not at all related'' to 
their field of study indicated that they were satisfied with the 
opportunity af personal initiative. On average, this group scored 


2259. 
(Reference: Table 24) 


The results from these tables indicate that the relationship of an 
occupation to the field of study at graduation is a very important 
factor when considering satisfaction with three of the primary 
ingredients of a job - salary, opportunity for advancement, and 
opportunity for personal initiative. It would appear that in order 
to achieve a reasonable level of satisfaction with these three 
elements, it is important for the graduate to find an occupation 
which is related to their field of study. This would appear to be 
another area which merits further investigation and analysis of 


the data file. 
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300 BACKGROUND AND OBJECTIVES 


In 1974, and again in 1975, the Ministry of Colleges and Universities 
requested Statistics Canada to conduct surveys of the graduates of the 
Ontario post-secondary system. In 1976, Statistics Canada carried out 


a similar survey across all Canada. 


The purpose of these three studies was to relate the employment experience 
during the 18 months following graduation to the post-secondary background 
for a representative group of graduates. In addition, information was 
obtained on the difficulties experienced by the graduates in finding and 
retaining employment. Salary data was also collected together with a 


description of the graduates occupational activity. 


Several Ontario universities and all the Colleges of Applied Arts and 
Technology (CAAT'S) conduct surveys of their own graduates approximately 
four to eight months following graduation. Many of the question areas 
in these surveys are similar to those on the provincial and national 


Studies. 


No provincial studies were undertaken covering either the 1977 or 1978 


graduates. 
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In 1979, the Ministry of Colleges and Universities commissioned 
Thompson Lightstone & Company Limited to conduct a survey of the 
1979 Spring graduates from the fifteen Ontario universities, Ryerson 
peteeecnay es Institute, and the Ontario College of Art. As in the 


previous studies, the major objective was, 


"to obtain data on the employment status of 
1979 university graduates within a year after 
graduation and the relationship between that 
status and their post-secondary educational 
experience". 


In fact, there were several objectives that the Ministry wished to 
achieve. Eleven specific objectives were identified in the Request 


for Proposals; these included. 


@ present employment status. 


e activities between graduation and the survey 
date. 


e length of time between graduation and first 
employment. 


@ methods used in searching for employment. 

e details of the first employment and current 
employment (including level of responsibility, 
sector of activity, employer location and 


salary). 


@e relationship between job requirements and 
level of qualification. 


e relationship between job and field of study. 


eA 


e relation between graduates expectations, 
present situation, and future prospects. 


e the influence and value of employment and 
other experiences before graduation on 
present labour force status. 

e the reasons behind the decisions of 
graduates to continue studies rather than 
seek employment. 

@ basic data such as discipline graduated 


from, level of qualification, institution, 
grade point average, sex, and age. 


Wherever possible, it was suggested that the data collected should be 
comparable to surveys done in previous years and those done by the 
institutions themselves. A listing of the study objectives as they 
appeared in the Request for Proposals is presented in Appendix A. Also 
included in the Appendix, opposite each objective, is a listing of those 
questions in the study questionnaire which contain information needed 


to measure the response. 


One of the aims in the survey design was to develop an instrument which 
could be used in subsequent years. Initially it was thought that the 
questionnaire might consist of two portions; one portion would be appli- 
cable to the provincial requirements while the second part could be 


tailored to a specific institution's requirements. 


Throughout the study, meetings were held with Ministry officials and 
university representatives. The objective.of these meetings was to 


review the progress of the project and to provide input at various stages 
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such as questionnaire design and report outputs. In the initial stages 
of the questionnaire design the universities made requests to have data 
items added to the main part of the questionnaire. As far as possible, 


these requests were complied with. Some of the items added included; 


@ number of post-secondary degrees held, if any. 


e additional assistance which could have been 
provided in areas such as: 


- career counselling 

- preparing resumes 

- interviewing skills 

- job search techniques 
- actual job leads 


e level of satisfaction in current job with 
salary, opportunity for advancement, and 
opportuntiy for persona initiative. 


e whether or not a degree was specified by the 
employer (and if so, what degree). 


e participation in organization or sports 
activities during post-secondary education. 


Gao 


4.0 STUDY DESIGN AND METHODOLOGY 


The first step in the project was to review questionnaires used in 

the 1974 and 1975 provincial surveys by Statistics Canada and the 
national survey conducted in 1976. Previous surveys used by several 

of the Ontario universities were also reviewed for their content. 

Since one of the objectives of the survey was to maintain compatibility 
with previous studies, every effort was made to construct a questionn- 
aire which would both meet the objectives of the 1979 study while at 
the same time providing data which could be compared with the previous 


Surveys. 


The strategy agreed upon to achieve the design of an effective 
survey instrument was a three phase study. The first phase involved 
preliminary design of the questionnaire followed by a review with 
Ministry and university representatives. Revisions were discussed 
and a second draft prepared. This survey was then mailed to a 
representative sample of 500 graduates from 7 institutions. The 
institutions included in this pilot were Guelph, McMaster, Queen's, 
Toronto, Waterloo, Western and Wilfred Laurier. In addition, ten 
personal interviews were conducted with graduates from the University 
of Toronto who were still resident in the city. Following this pre- 
test, various comments and suggestions made by the respondents were 
reviewed and several changes incorporated into a revised survey 


questionnaire. 
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This was reviewed again with Ministry and university representatives 
and final changes made. Sufficient copies of the questionnaire 
were printed and mailed to all 1979 Spring graduates. This mailing 
was followed approximately two weeks later with a reminder unene 
After the lapse of an additional two weeks, a second copy of the 
questionnaire was mailed to all graduates from whom a completed 
questionnaire still had not been received. Some follow-up telephone 
calls were made to graduates from the Ontario College of Art because 


their response rate was well below that achieved by other institutions. 


As questionnaires were returned, they were coded and sent for key- 
punching and keyverification. A computer program was written to 
check each questionnaire for logical consistency in the responses 

to each question and also that codes given for each question were 
within a valid range. Questionnaires which did not pass these tests 
were identified and corrections made. Once the data file had been 
cleaned, tabulations requested by the Ministry of Colleges and 


Universities were processed. 


Goes 


4] Project Management and Reporting 


Throughout the course of the study, periodic written and verbal reports 
were transmitted to the steering committee appointed by the Ministry of 
Colleges and Universities to oversee the project. The composition of 


that steering committee is presented in Appendix B. 


Also, several meetings were held with university representatives to 
discuss subjects such as questionnaire design and report outputs. The 


universities represented at those meetings are also listed in Appendix B. 


In total, eleven meetings were held with the steering committee during 
the course of the project. Representatives of the participating 


universities were present at a majority of those meetings. 
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4.2 Questionnaire Design 


Before commencing on the design of the questionnaire for this survey, 
previous questionnaires used by Statistics Canada and several of the 
Ontario universities were reviewed. The purpose of this review was 
to ensure that as many of the question areas as possible were re- 
peated with the survey of 1979 graduates. In this way, compatability 
could be maintained between surveys in successive years. Several 
reports which contained pads of the career paths of university 
and CAAT's graduates also were researched. This review covered the 


following documents: 


@ surveys conducted by Statistics Canada 
(1974, 81975, and 1976) 


@ surveys conducted by Ontario universities 
(Guelph, Wilfrid Laurier, Western Ontario, 
and Toronto) 


@ survey of 1976 PhD recipients 


e@ CAAT's 1977-78 placement report 


Of primary importance, however, was to design a questionnaire which 
would meet the objectives tare eatily described in the Request for 
Proposals. The first draft of the questionnaire was prepared and 
submitted on October 19, 1979. This initial draft was forwarded to 
the university representatives for study. A meeting was convened 


involving both university representatives and Ministry officials to 
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review the first draft. A presentation was made illustrating how 

this draft met the requirements of the Request for Proposal while 

at the same time attempting to maintain continuity with previous 
surveys. Several suggestions were introduced for improvements both 

to the content of the questionnaire and its layout. These suggestions 


were incorporated and a second draft submitted to the Ministry. 


The first step in the testing of the questionnaire was to mail a 
draft copy to a selected sample of 1979 graduates. A sample of 
500 names was provided by the institutions participating in the 
study. A copy of the draft questionnaire was forwarded to each of 
the 500 graduates in the sample. At the same time, an additional 
50 names were provided by the University of Toronto. Efforts were 


made to set up 10 personal interviews from this second sample. 


With the mailing of the draft questionnaire, a covering letter was 
sent outlining the purpose of the survey and requesting the graduate 
not only to complete the questionnaire but also to comment on the 


following features: 


@ content 
@ phrasing 
@® structure and flow 


@® comprehension 
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A total of 186 returns were received from the initial mailout of 
500 questionnaires (38% rate of return). In the initial proposal, 
it had been estimated that the initial rate of return would be 


approximately 30 to 35%. 


The returns were analyzed by the following characteristics to ensure 


that the returns were representative: 


e the university graduated from 

e level of degree or diploma received 
@ present employment status 

@ present location of graduates 


e type of degree received 


The results showed that the returns appeared to be representative of 


the initial sample (although no statistical analysis was performed). 


Valuable comments were received on the format of the questionnaire 
and its content. In particular several areas were highlighted by 
the respondents which had proven difficult to answer. Similar 


responses were found during the 10 personal interviews. 


me De 


For future reference, it is perhaps valuable to summarize some of the 
concerns which were expressed during the pre-test of the questionnaire. 


Some of the major concerns included the following: - 


e when employed between two degree programs, 
should this be considered? 


e how to distinguish employment which is 
related to the first degree but not 
necessarily to the second, or most recent 
degree? 

@ temporary employment (i.e. plan to acquire 
permanent employment or pursue graduate 
work). 

e temporary unemployment (staying out of 
employment for purposes such as travel). 


@ how to measure and indicate "under employment"? 


@ intent, or immediate, plans for change are 
not considered. 


Based on these suggestions, revisions were made to the draft questionnaire 
and the subsequent copy submitted to the Ministry and universities for 


final approval. 


Originally, it had been planned to print the questionnaire on both sides 
of an 11 x 25-1/2 page. This would be folded to a 3 x 8-1/2 format 
(i.e. 6 plates in length). However, when the universities learned of the 


estimated mailing cost for a questionnaire of this size and weight, they 
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urged that an alternative format be considered in an attempt to reduce 
the questionnaire to the minimum postage required for first class mailing. 
In the Boh this necessitated cutting several questions and reducing the 
print size in order to make it fit the size and weight constraints. The 
final format agreed upon was a questionnaire four pages in length each 
page printed on 8-1/2 x 14. This questionnaire was approved by the 
Ministry in January 1980 and submitted for typesetting and printing. The 
questionnaire was also translated into French and sufficient copies 
printed for all graduates from the University of Ottawa and Laurentian 
University. Copies of both the English and French versions of the 


questionnaire were presented in Appendix C of this report. 
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4.3 Mailing Activities 


Five universities elected to conduct their own mailing. Sufficient 
copies of the questionnaire were forwarded to these universities. 

From the remaining universities, four sets of mailing labels for each 
of the 1979 Spring graduates were requested. In addition, each 
institution was requested to forward summary statistics of the number 
of 1979 Spring graduates by field of study and level of qualification. 
These statistics were used to control the number of returns and 

ensure that a representative sample was obtained from across the 


province. 


The initial mailing of the questionnaire started in mid-February and 


was completed by the end of the first week in March. 


Reminder cards were sent to all graduates approximately two weeks after 
the first mailing of the questionnaire. This reminder card emphasized 
the importance of the survey to educational planning in Ontario and 
urged the graduate to complete and return the questionnaire as soon 


as possible. The first reminder cards were mailed on March 10th, 1980. 


As each completed questionnaire was received, it was booked by 
institution, field of study and level of qualification. Copies of 
selected pages of the booklet used for summarizing the completed 


questionnaires are presented in Appendix D. 


= = 


At periodic intervals, summary results were entered onto a Field 
Management Reporting System. The Field Management System compares 
the number of returned questionnaires in each cell (defined by 
university, field of study, and level of qualification) with the 


original population to produce the following statistics: 


@ Quota (or universe) 
e New Data (i.e. recent returns) 


@ Updated Totals (recent returns plus 
returns recorded at last report run) 


e Total (reported as a percentage of 
quota) 


e Rate/Day (rate per day required to 
meet quota) 


e Present Rate/Day 


With this Field Management System, it is possible to monitor the 
returns for each institution, field of study, and degree level. A 


final report run from this system in presented in Volume V. 


As completed questionnaires were received, they were matched with 

a control file. The appropriate label showing the student name and 
address was removed from this file and affixed to the questionnaire. 
At the same time, the label was checked on a second control file to 


indicate that a completed questionnaire had been received. 
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Mailing of a second copy of the questionnaire commenced on 

March 24, 1980 to all graduates from agnde completed questionnaire 
still had not been received. Initially it was estimated that at the 
commencement of the second mailing the rate of return would be 
approximately 40% to 45%. In actual fact, the rate was running 
slightly lower at approximately 30% to 35%. One reason for this 

may have been the short length of time between the initial mailing 


of the questionnaires and the start of the second mailing. 


The close-off date for coding returned completed questionnaires 

was set at June 15, 1980. By this date, a total of 20,108 
questionnaires had been received which could be included in the data 
base. Another 1,705 had been received but were either very incomplete, 
were returned blank, or were returned as ''no longer at that address"! 


Of NO Such saddress .. 
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4.4 Analysis Of Returns 


The 20,108 completed questionnaires represent an overall rate of 
return of 56.7% based on the initial mailing of 35,441 questionn- 
aires. At the start of the project, it had been estimated that 
the universe of 1979 Spring graduates was approximately 40,000. 
From this universe, it was hoped that 25,000 completed questionn- 
aires could be obtained (an anticipated return rate of 62.5%). In 
the original proposal it was projected that a return rate of be- 
tween 50 and 55% should be expected from a strategy of an initial 
mailing of the questionnaire followed by a reminder card and a 
second mailing of the questionnaire. The actual rate of return 


fell between these limits. 


Of the 35,441 initial names provided for the mailing, 1,787 
questionnaires were either returned after the cut-off date or were 
returned by the post office as being ''undeliverable'' or ''not at 
that address''. This number excludes any statistics for four of the 
universities which conducted their own mailing since data on the 
number of pieces of mail returned to them as undeliverable was not 
available. The 1,787 questionnaires which were returned to the 


original point of mailing represents 5.0% of the initial sample. 
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A summary of the returns received by institution is presented in Table 25. 
As can be noted, the returns as a percentage of the initial mailing vary 
from a low of 39.9% from graduates of the Ontario College of Art to a 

high of 62.6% for graduates from the University of Guelph. As indicated 
earlier, the average rate of return was 56.7%. If the questionnaires 
which were undelivered, or returned by the post office, or which were 
completed but arrived too late for inclusion in the data base are deducted 


from the initial mailing, the response return increases to 59.7%. 
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520 CODING AND EDITING 


As each completed questionnaire was received, the respondent number 
was first checked against the master control list and the appropriate 
university code added to the questionnaire. At the same time, the 
name on the master control list was checked to indicate that a 
completed questionnaire had been received and booked for that respond- 
ent. The name of the respondent was then located in a secondary 
control file and the mailing label removed and attached to the 


questionnaire. 


Next, the appropriate USIS code was determined based on the degree/ 
diploma received and the major field of study. With this informa- 
tion, the questionnaire was then booked into the Field Management 
System. The purpose of this system was to record returns by 
university and field of study (USIS code). Using this system the 
returns could be monitored against the distribution of the original 


universe. 


The questionnaire was designed to minimize the number of open-ended 
questions (i.e. a question where the respondent must write in the 
answer). Wherever possible pre-coded lists were set out for each 
question and the graduate was asked to indicate the most appropriate 
response. In some cases the respondent was asked to rank order any 


answers which were applicable. 
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The next step in the coding process was to review the completed 
questionnaire and set out in the margins the appropriate code for 
each of the pre-coded questions. At the same time, the responses 
were checked for logical consistency. For example, if a graduate 
indicated that their present status was ''unemployed'' then this 


response should also be indicated in the question on current salary. 


Once all pre-coded questions had been dealt with, those questions 
for which written answers were provided were reviewed. The written 
responses from approximately 2,000 of the initial questionnaires 
received were hand tabulated. From this tabulation, several answers 
which appeared with some regularity were identified and new codes 
assigned. These codes were then transferred to the questionnaire 

in the appropriate locations. Any responses for which codes still 
had not been assigned were put to the side. Once all questionnaires 
had been coded as completely as possible, all questionnaires which 
still contained missing codes were dealt with. In some cases, 
additional codes were assigned based on the number of responses in 
these remaining questionnaires. When the frequency for any particular 
response which still had not been coded had been reduced to a 
minimum level, it was assigned to a category labelled as ''other"'. 

In the code book accompanying this report, all responses which are 
grouped into an ''other'! category for any question are listed so 


that none of the information collected is lost. 


- 82 - 


As questionnaires were completed in the coding phase, approximately 
15 to 20 percent were drawn at random for verification by the 
supervisor. Any inaccuracies which were revealed were pointed out 


to the coding staff and corrective action taken. 


Following this verification process, the coded questionnaires were 
sent to be keypunched and keyverified. During this process, all 
questionnaires were 100% keyverified. Keypunching was done directly 
onto tape in batches of 1,000. As each batch was completed, it was 
turned over to data processing to be cleaned and transferred to a 


master file. 
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6.0 DATA PROCESSING 


The first step in the processing of the completed questionnaires 

was the writing of an error program which would check both for con- 
sistency of logic throughout the questionnaire and that any response 
in a single question matched one of the codes assigned. For example, 
the respondent number was checked against the university code using 
the original master list of respondent numbers assigned to each 
university. Graduates who indicated that they were presently unem- 
ployed were checked to make sure that responses were not given to 
those questions on the present employment status. The tests which 


were written for each question can be summarized as follows: 


@ ensure that all respondents who are 
qualified to answer the question do 
in fact have a response. 


e@ check that all respondents who are not 
qualified to answer the question have a 
blank in the appropriate spaces. 

e check that all qualified responses match 


one of the codes assigned to that 
question. 


For the most part, the questionnaires were very well completed. Most 
of the respondents were able to follow the instructions as indicated 


on the questionnaire. 


eee OH Tn 


As each batch of data from 1,000 respondents was cleaned and verified, 
it was written in a master file. Once all records for the 20,108 
respondents had been cleaned, a final frequency run was produced for 
each variable. This frequency was reviewed for consistency of bases 
from one question to the next and also that all codes matched legiti- 
mate, acceptable responses. Once this step had been completed the 


file was ready for processing. 


A set of tabulations was defined by the Ministry. Based on these 
specifications a sketch of how each table would appear was prepared. 
These tables were then reviewed with the representatives from the 
universities. In several cases, this group made recommendations to 
alter the tabulations specifications slightly in order to gain more 
information for their use. The university representatives also 
requested additional tables to those which had been defined by the 
Ministry. Wherever possible, these additional tables were added to 


“the specifications. 


A computer program was then written using the SPSS language. This 
computer program which was used to generate the tables is being 
delivered to the Ministry, together with the raw data file. Each 
university in Ontario is also receiving a copy of this program 
together with its own data file. This will allow both the Ministry 


and the universities to process additional tables. 


SODe ss. 


The final step was to determine the weighting factors which would be 
applied to the data. Weighting factors are required because the 
responses received may not be completely representative of the 
original universe. For example, rates of return were not equal for 
all programs or institutions. To analyse the data in its raw form 
would introduce potential bias in several areas. For example, the 
rate of return for graduates receiving baccalaureate degrees was 
different from those receiving masters or PhD level degrees. If the 
data base was not weighted, responses from one of these categories 


would be overstated while the other would be understated. 


Initially, it had been hoped that the weighting would be based on 


three variables: 


e institution 
e field of study 


e level of qualification 


The data collected for each graduate would have resulted ina 
weighting table with over 10,000 elements. Obviously, with a 
population of 20,000 respondents such a detailed weighting structure 
would have been ludicrous, even recognizing that many of the elements 


in the weighting matrix would have been zero. 


ye 


The logic required in the construction of all compound variables 


used in the analyses is also detailed in the code book. Following 


the processing of the tabulations and the preparation of all documen- 


tation, the files used in the analyses were transferred to the 


Ministry of Colleges and Universities. These files included: 


Each institution 


including, 


the raw data file. 


program to process the tabulations, 
including logic constructs and labels. 


the SPSS save file (this file permits 
more economical processing of 


tabulations than using the original 
data file). 


also received several files and documentation 


raw data file on tape for the 
institution. 


dump of the first and last 10 
records on the tape. 


frequency run for all raw variables. 
program used to process the provincial 
tabulations; including logic constructs 


and labels. 


code book. 
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and the number of responses received from that institution. Should 
future analyses require a base of the initial population this can be 


achieved by simply applying the second weighting faetor. 


The tables requested by the Ministry were processed using the weighting 
factors which have been described above. These tables were booked and 
delivered to the Ministry under separate cover. A complete description 
of the present data file and a manual describing how to access and use 
the information contained on that file has been documented and provided 


in a separate volume to this report. 


Many of the tables which were delivered to the Ministry are based not 


upon the raw variables but on combinations. For example, a present 


employment status is derived from at least six sources including, 


e whether or not presently employed. 


e if not employed, whether or not 
seeking employment. 


e if not employed, whether has ever 
been employed. 


@ present student status (i.e iili= 
time or part-time). 


e if presently enrolled in continuing 
education, what degree level and 
field of study. 


Rare 


ew, INTERPRETATION AND RELIABILITY OF RESULTS 


Results from a sample of 20,108 are accurate to within Es 0.5% at 

the 95% confidence level. Results could be preset by non-response. 
However, the high return rate would reduce this risk of bias. Two 
distributions would tend to confirm this conclusion. Firstly, 

the distribution of returns is similar among all institutions (with 
the exception of the Ontario College of Art) - Table 25. S8eanaly! 
the distribution of returns by level of qualification is very similar 
to the distribution of the original mailing (Table 26). To compare 
the distributions, it was necessary to exclude Waterloo, Brock and 
Lakehead from the analysis since data on the original universe was 


not available. 


When analyzing sub-samples of the survey, the standard error of the 
proportion increases. The standard error of a proportion can be 
calculated using the following formula, provided that the proportion 


iSijotc rose: to 0 Forel: 


i+ 


where, p = proportion 


| 
Il 


Sample size 


Standard error 


@ 
ll 
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TABLE 26 


COMPARISON OF RETURNS WITH ORGINAL 
UNIVERSE BY LEVEL OF QUALIFICATION 


ORIGINAL COMPLETED 


LEVEL OF QUALIFICATION Os VCINGE 1” RETURNS 


BACCALAUREATE 


1ST PROFESSIONAL 


MASTER'S 


PhD 


DIPLOMA*CERTIFICATE 


OTHER 


* excluding Waterloo, Brock and Lakehead. 


kk less than 0.52% 


Then, the following confidence interval can be constructed for the 


estimated proportion (at the 95% confidence level): 


Pax i.e P (1-P) 


n 


At the 90% confidence interval, the factor 1.96 is replaced by 1.65; at 
98% the factor becomes 2.33 and at 99% 2.38. The following example from 
one of the previous analyses will serve to show how this formula can be 


applied. 


In Table 11, it was shown that only 70.4% of PhD graduates have remained 
in Canada. How reliable is this estimate at the 95% confidence interval? 
Inserting the respective value into the formula, the following interval is 


calculated for this statistic: 


i+ 


0.70 = 1196 0.704 (1-0.704) 
228 

DnzOb inl Gacn® 0202 

0.704 * 0.059 

70.4% = 5.9% 


In other words, at the 95% confidence level, the proportion of PhD 


graduates remaining in Canada is between 64.5% and 76.3%. The standard 


=- Ji - 


error (in the previous example - 5.9%) is dependent on the value of 
n, in this case the sub-sample size. If the sample size had been 


increased by 50% to 342, the standard error would be reduced to 4.8%. 


For reference, a tabulation of the standard error at the 95% confi- 
dence level by sample size and estimated proportion is presented in 


Table 27. 
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TABLE 27 


ESTIMATED STANDARD ERROR BY 
SAMPLE SIZE AND ESTIMATED PROPORTION 


(at the 95% confidence level) 


SAMPLE SIZE 


* Approximations cannot be made. 


ESTIMATED 

PROPORTION 1200 1000 800 600 400 200 
5 Pree COON) y= Nesey ed eS) 
10 Le f  USOe 2S RD ees Ome 
20 223°. 225. 8 $2530 R373 acl mous 
30 2,65 2:9) espe 8 leben oes 
Mt) 2.8) 2 33 4lp 963 cet s Oaee Om GiS 
50 2,9 °° 3021 Se Oem onl eames 2 On enreet 
60 Paes S| sas 4.0 4.9 6:9 
70 2564512609 Gs ee URE Ge unb 5 
80 23. 2235 dake eens ea 
90 1.7. O97 21 ee? 5 eens eens 
95 L.2o QS aie cwmn yee oe0 


APPENDIX A 


RESEARCH OBJECTIVES 


OBJECTIVES 


(a) 


to determine the status of university 
graduates during a given period 
within a year after graduation, i.e., 
labour force status or educational 
Status, full-time or part-time; 


to determine the activities of the 
graduates between graduation and the 
date of the survey; 


to determine the length of time 
between graduation, first employment 
and/or current employment; 


to determine the approach and methods 
used to obtain employment as well as 
success rate, intensity and duration 
of the search; 


to obtain a description of the first 
and/or current employment, including 
level of responsibility, sector of 
activity, employer location and 
Salary; 


to determine the relationship between 
the job requirements and the level of 
qualification; 


RELATED QUESTIONS 


BAG oml., 12,138, 1305.) 5¢ 


5,7,8,11,12,13a,13b,13¢, 
l4a,14b,17,20,25,26 


1820526 


15,18,19a,19b 


22a to 22h, 28a to 28h 


rile. 


OBJECTIVES RELEVANT QUESTIONS 


(g) 


(h) 


to determine the relationship between 33. 
the job and the field of study at the 
university; 


to determine the relations between the Cia Ane S| 
graduates! expectations, their present 
situation and future prospects; 


to determine the influence and value 35 ,36,37 
of employment and other experiences 

before graduation on the present labour 

force status of the graduates; 


to determine the reasons behind the 10 
decision of graduates to further their 
studies rather than seek employment/ 


each type of information should be Respondent number, 2,3a, 
based on sex, discipline, level of 3b, 38 

qualification, institution, grade 

point average; 


APPENDIX B 


UNIVERSITY REPRESENTATIVES 
& 
SCHEDULE OF PROJECT 
REVIEW MEETINGS 


UNIVERSITY REPRESENTATIVES 


P. GRAHAM, University of Waterloo 

L. HOFFMAN, University of Toronto 

J. KELLY, Queen's University 

M. MILLAR, Wilfrid Laurier University 

A. SCHEID, University of Western Ontario 
W. WILKINSON, McMaster University 

L. HEYWOOD, University of Guelph 


L. PAYTON, Council of Ontario Universities 


PROJECT REVIEW MEETINGS 


DATE 


OCTOBER s.,. 1979 


VCIOBERS 2.7 19:79 


NOVEMBER 13, 1979 


DECEMBER 5500979 


DECEMBER 14, 1979 


DECEMBER 28, 1979 


FEBRUARY 4, 1980 


FEBRUARY 27, 1980 


MARCH 6, 1980 


APRIL 22, 19380 


JUNE 27,1980 


AUGUST 28, 1980 


APPENDIX C 


QUESTIONNAIRE 


(English & French) 


NQ. 79021 


INSTRUCTIONS 


Please read the instructions for each question carefully responses applies to you, please write in your answer 
and indicate your response using either of the following near the question. If a write-in response is required, 
marks “ or X% where applicable. In some questions, please print to ensure that your answer is legible. 
you will be asked to rank ali of the responses which ap- Please be careful to follow instructions in the question- 
ply to you. For these questions. please indicate the naireand complete only those questions which apply to 
ranking using 1, 2, 3, etc. If you find that none of the you. 


PLEASE NOTE: If required, this questionnaire is also available in French. 


SECTION B 


SECTION A 


To be compieted only by those currently enrolled 
in @ post-secondary education course or pro- 
gram. a post-doctoral program, or a program or 
course leading to professional certification. 


To be completed by all respondents 


la) When did you complete the requirements for your 
most recent degree or diploma? (PLEASE INDICATE 
BOTH YEAR AND MONTH) 


lace 1 
i | ? 
YEAR: 19 MONTH: | ia fk a are you enrolled? (PLEASE CHECK ONE 80X 


General interest course (non-degree/non-dipioma) 
Polytechnical Program 

Communny Coilege/Trade School Program 
Undergraduate (including make-up year) 
Professional Certification 

Teacher Education 
M.0./0.0.S./L.L.8./L.L.L/0.0./0.V.M./D.DIV. 
Graduate {excluding M.DIV.) 

Post-doctoral 

Other (PLEASE SPECIFY: 


1b) And, when did you receive this Gegree or diploma 
{i.@. what was your convocation date)? (PLEASE IN- 
DICATE BOTH YEAR ANO MONTH) 


| 
YEAR: 19 |__:; _} MONTH: [awe Se Ur ag 


2. What level of degree or dipioma did you receive? 17.18 
(CHECK ONE BOX ONLY) 
— Bachelor's - 3 yr. 
Bachelor's - 4 yr (including 4 year B.Ed.) 
B.Ed. (1 year only) 
M.0./0.0.S./L.L.B./L.L.L/0.0./0.V.M./M.DIV. ' 7. In which type of program are you currently enrolled? 3 
Master's (excluding M.DIV.) | 3 Regular program 


PhO | Co-op program 
Dipioma/Certificate Not applicable 


Other (PLEASE SPECIFY: 
——_  —_____] 8. Are you currently enrolled as a... . (PLEASE CHECK 3 


3a) Please describe the degree or diploma which you 1921 | See Son ONLY) 
received. (e.g. Master of Applied Science, Bachelor See on! 
f Ed mks 'B hat fC : part-time/extension student? 
fo) ucation, Sachelor of Commerce). (PLEASE 8E correspondent student? 
AS COMPLETE AS POSSIBLE). 


| 
| 
| 
! 
i) 
| 
————_—_ | 6. In which of the following post-secondary coursesor 277 
| 
! 
| 


OOUONOOOWO 


) 


SUETES TUSSI a a 
LICIL 


Cf) 


Encouraged by others to continue studies 


) General interest 


| 9a) Please describe the degree, diploma, or certificate »-2 
eae program in which you are currently enrolled, if ap- 
ati die cc LoL plicable (e.g. Bachelor of Education, Master of 
2b) What was your major field of study? Please provide Science, Phd, Diploma in Business Administration). 
as much information as possible (e.g. Civil Engineer- | (PLEASE BE AS COMPLETE AS POSSIBLE) 
ing rather than just Engineering or Slavic Languages | OEGREE/ 
rather than Languages). If more than one major, | OIPLOMA/ 
please describe both. CERTIFICATE: = ee eee 
FIELOIS) : : 
OF 1 $b) What is your major field of study? Please provide as 
SIUONSS 2) 22 ee ee es ee much information as possible (e.g. High Energy 
Physics, Molecular Biology, Journalism, Auto 
4a) Did vou graduate from... (CHECK ONE BOX ONLY) 2 Mechanics). 
— a reguiar program? } 
— 4 CO-Op program? eas 5 
eet oe ee eee ee 
+b) During your most recent degree or dipioma pro- a 10. Please indicate the ONE statement that best des- ux 
gram, were you enralled as . . . (PLEASE CHECK ONE | cribes why you decided to continue your educa- %% 
2 _ 
80x CNLY) | tion? \iF MORE THAN ONE STATEMENT APPLIES, PLEASE 37 32 
— 2 full-time stucent only? ' INDICATE THE RANKING, 1.8. Ist. 2nd. 3rd. ete.. '‘N BOXES 
— 4 pan-time/extension student only? PROVIDED) 
— bdotn a full-time and part-timesextension student? i : 
— otner? (PLEASE SPECIFY: | iz Further education required for desired empioyment 
ae eee eee) H Le Wished to studv further in a specific fieid 
4c) Do you hoid any other post-secondary degrees? 2 2 Lack of suitable employment opportunities 
— Yes — No Enioy attending scho 
ol 
(‘PLEASE LIST: ‘= aad : 
4 
es 


: Other (PLEA PECIFY: 
5. Are you currently enrolled in a post-secondary edu- ya) vei eG sty 


Cation Course of program. a post-doctoral program, —— 
or a program or course ieading to professional cer- — 


tification? ; 


— Yes—* Goto Question 6. Section Bj 
ee et 4h eI a es | 


a | Please continue with Question 11 
— No——+ Goto Question 11. Section C H Section C 
; ) 


SECTION C | 
| 


To be completed by all respondents 
nt a ie Ae ar 2 a 


4 


11. Are you currently . . . (PLEASE CHECK ONE BOX ONLY) 
=>) F aT I | , B 
— employed on a full-time basis? = not empiovea? — = php ee 
(30 hours of more per week) ——————————_ vestion 
= employed on a part-time basis? 2 Go to ere : 
= not employed but waiting for =| | |_ Uestion 


a ! 
Ob to start or awaiting recall? 
J} ° g 


12. Have you ever been employed since completing the requirements for your most recent degree or diploma? 


a, _— 
= Ya==——— Go to Question 14a | = No———+#| Continue with Question 13a | 
Toate wee ee CPE en De 


13a) Are you currently looking for employment? 
= Yes Go to Question 15 a hemmed Continue with Question 136 | 


13b) Have you ever looked for employment since completing the requirements for your most recent degree or diploma? 


REE Yes_——»| Go to Question 15 | = No ———#! Continue with Question 13c¢ | 


13c) For what reasons have you not looked for employment since completion of your most recent degree or diploma? 
IPLEASE CHECK THE MOST APPROPRIATE BOX) 


— Further education ™ Health reasons — Other (PLEASE SPECIFY: 
<= Travel = 


Housework } 


If you have not looked for amployment since completing the 


requirements for your most recent degree or diploma, go to Question 35, Section E. 


14a) Are you currently looking for employment or another job? 


aaa 1 
= Yes —> Go to Question 15 | “= No ———+ Continue with Question 14b ; 


14b) Did you look for employment since starting the program from which you received your most recent degree or 


diploma? 
—————— 
ri yas fe] Continue with Question 15 | = No ———+j Go to Question 20 | 
Le ed ES | Leet ieee eee 


15. When looking for employment, several sources are available for assistance. Some of the most frequently used 
sources are listed in the table below. Please complete the following questions for each source. 


RATING SCALE ; 
1 - Very Useful Please indicate whether | Please indicate how | Using tne same scaie, And finatiy. did at ‘east | 


7 
\ 
| 2 - Quite Useful Or not vou used each | useful tne source was | please rate now usetul | one job otter resuit 
H 3 - Not Very Userul cones im your search cn hae | eacn source ge was | trom nts source which 
‘of employment. : } IN OCtaimin inter- was used’ 
4 - Not at all Useful | 'g 10 
: \ 
' 
! 


2acn source used in the } wews. 
box proved according 
to the rating scale to 

| the leh 


< 
m 
a) 
Zz 
fe} 


RATING RATING j Yes NO 


Private Emoiovment Agences 
| Canada Manoower Centres | 


| Unrversity of insututon Career Counsel | \ 
: ting o¢ Career intormavon Centres 


' On Campus Recruiting 


(at ta 
fb 
(iris 


yet) 
(1 
Dt 4 


fot) 


University or instituton Placernent 
Centres 


\ Co-op of Field Emptoyment 


Newsoaoe Advertusements 


I TA Bi 


ET oe ae a 


It 


Cy" fay 0) ah 
thrid 
| 
1 0G) thy: le 


} Friends of retatrves \ 


Be 


Letters to employers who had not | 
advertrsed OO openings i 
i 


(1 
1 
pst 


In-Person vats to DOTeNtal employers 
NOt advertising joo Openings 


tat 


Professors academic departments H 


‘Us aC) 


Former emotovers 


tabet tats tah 
[Sot Jt Ka a 


! 
Protessional assoc:ahions of unions 
Otner (PLEASE SPECIFY: | 
| 
{ 


! 
Peds Some 


PCC IC I 


CC Ie 


16. For each of the following, please indicate the extent to which you could have used additional assistance in your iob 


search. (PLEASE CHECK ONE BOX ONLY FOR EACH STATEMENT). \0 
MUCH SOME NO ASSISTANCE 
MORE MORE MORE WAS 
ASSISTANCE ASSISTANCE ASSISTANCE QEQUIRED 


| 


aS SORE COUNSBNING ao Sect sun <aaterenate try + ste 
OIPPreparing teSUmMes atc. <a seme 51 ernie sieieers 
GUE IROIVICW SRHIS coins oc eis le vere eisai poeinyane se sas 
d) Job search techniques {i.e. where and how to look tor 
JOD DPOOMUMINOS) ere cinta rer ote costes ae a Rata xa ees 
e) Actualjob leads (i.e. company names and addresses) ... 


abd 
Pv 
(dtd 


(itd 
{i 
Fa 
{itd 


| 


4) 


42 


£6 


47 


66 


We 


18. 


Please indicate when you began to search for your 
first employment after completing the requirements 
for your most recent degree or diploma. (If you 
began your search before completing the require- 
ments, please still record the year and month when 
you began your search.) (PLEASE INDICATE 30TH 
YEAR AND MONTH) 
nt 


See | 


19 ioe 


[cae > pee) 


MONTHs lee eee eee | 


Approximately how many initial contacts with dif- 
ferent potential employers (either by phone, mail or 
in person) did you make from the time you started 
your job search until you accepted your first job? (If 
you have not found empioyment since graduation, 
please indicate total number of contacts until pre- 
sent time.) 


YEAR: 


| | 
i} NUMBER OF INITIAL CONTACTS 


19a) Approximately how many job interviews did these 


contacts generate? 

jee ea) 

| 

{ NUMBER OF INTERVIEWS 


19b) How many actual job offers did you receive? 


20. 


Ee NUMBER OF JOB OFFERS 


If you have not been employed. either full-time 
or part-time, since completing the requirements 
for your most recent degree or diploma. please 
go to Question 35, Section E. 


SECTION D 


To be completed oniy by those currently 
employed, or those who have heid at least one 
job, either full-time or part-time, since com- 
pleting the requirements for their most recent 
degree or diploma. 

if more than one job was held at the same time, 
please complete for the job which occupied the 
most time per week. 


When did you (or will you) start your first job after 
completing the requirements for your most recent 
degree or diploma? (PLEASE RECORD YEAR AND 
MONTH) If the job was obtained or started before 
completing the degree or diploma requirements, 
please still record the year and month the job was 
first started. 


wear: ta} wowre Le 


. What was the primary reason for accepting your 


first job since completion of the requirements for 
your most recent degree or dipioma? (iF MORE THAN 
ONE REASON APPLIES. PLEASE INDICATE RANKING, i.e.. 
Jst, Ind, Sea, IN BOXES) 


aes) 


Acceptabie/ good salary 
Near piace of residence/good location 


interesting work 


ICAL 


Good opportunity for advancement 
Provides stable/secure future 


Financially sound organization 


ICL 


Relates to my academic background 
Oniy employment opportunity avaiable 
Matched my career odjectives 


Required creative talents 


OILICICA 


Intellectuaily chafienging/stimulating 


Leif 


To accompany spouse 
Other :PLEASE SPECIFY: 


51-82 


S34 


| 
: 
| 
| 


22. Please describe the details of your first job since 556 


24. 


. Have you changed jobs (i.e. 


completing the requirements for your most recent 
degree or diploma according to the specifications 
outlined below. (iT IS IMPORTANT TO BE AS DETAILED 
AS POSSIBLE) 


a) JOB TITLE: (e.g. Systems Analyst. Certified industrial 
Accountant. Civil Engineer, Advertising Salesman) 


b 


What TYPE OF WORK do. or did, you do? e.g. insur- 
ance Sales, Data Processing, Landscape Architecture). 


—_ 


NAME OF ORGANIZATION? 
(if self-employed, please indicate) 


c 


d) CITY: 


PROVINCE/STATE: 


e 


f) COUNTRY: (if outside Canada) 


What kind of business, industry of service is this 
organization? (e.g. iron ore mining, actuarial con- 
sulting, wholesale grocery, general insurance agency, 
retail book store). (IT |S IMPORTANT TO BE AS DETAIL- 
ED AS POSSIBLE) 


g 


h) EMPLOYMENT STATUS (with this organization:: 
= Full-time (30 hrs. of more per week) 
— Part-time 


. Did you work fuil-time for this employer before 


beginning, or during, your most recent degree or 
diploma program? 

Yes 

Yes, as a co-op student 

Yes, in field placement or internship 

No 


fItILIGI 


72-74 


76 


And what was your approximate starting salary? (if 77-78 


self-employed, please indicate anticipated yearly in- 
come). (PLEASE CHECK ONE BOX ONLY) 


— Less than $6,000 per annum 
= $ 6,000 to $ 7,999 p.a. 
= $ 8.000 to $ 9,999 p.a. 
— $10,000 to $11,999 p.a. 
— $12,000 to $13,999 p.a. 
— $14,000 to $15,999 p.a. 
— $16,000 to $17,999 p.a. 
—) $18,000 to $19,999 p.a. 


OOOO) 


type of work) since 
completing the requirements for your most recent 
degree or diploma? 


— Yes (my current job is different, ; 
from my first job since 
completing degree/dinioma | | 
requirements) ee 

No (my current job is my first \ 

job since completing degree | 
a 


aiploma requirements) Ge to 


= Currently not employed 


. When did you start your current job? (PLEASE INDI- 


CATE BOTH YEAR AND MONTH) 


| : 
YEAR: 19 ose MONTH Eee 


. Did you work full-time for this emoloyer before 


starting, of during, your most recent degree or 
diploma program? 
= Yes 
— Yes, as a co-op student 
Yes, in field placement or internship 
No 


| Question 30 


$20.000 to $21.999 p.a 
$22.000 to $23,999 p.a. 
$24.000 to $25,999 p.a. 
$26.000 to $27,999 p.a. 
$28,000 to $29,999 p.a. 
$30.000 to $34,999 p.a. 
$35.000 to $39 999 p.a. 
$40,000 or more p.a. 


7 


L J! Continue with : 
Question 26 


7-10 


th) 


28. Now please describe the details of your current job 1215 


29. What was the primary reason for changing emoloy- 23-24 
according to the specifications outlined below. (IT !S 


ment? (iF MORE THAN ONE STATEMENT APPLIES, PLEASE 25-26 


iMPORTANT TO BE AS DETAILED AS POSSIBLE) INDICATE RANKING, 1.@. 1st, 2nd, etc.. INBOXES PROVIDED) 2723 
Q pti? 
a) JOB TITLE: (e.g. Systerns Anaiyst, Certified Industrial i BE Mca ah Bg Bel Es) 
Accountant, Civil Engineer, Advertising Saiesman) Changeo my career objectives/goals 
Wanted to change location 
b) What TYPE OF WORK ao you do? (e.g. Insurance 


Better sala 
Sales. Data Processing, Landscape Architecture) bs 


More appropriate for my career objectives 


NAME OF ORGANIZATION? Better opportunity for advancement 


(if self-employed, please indicate) 


Cc 
Disliked/disillusioned with previous emoloyment 


More challenging/stimulating employment 


ay Chhy: e) PROVINCE/STATE: 16-18 To accompany spouse 


Other (PLEASE SPECIFY: 


oooooooooo 


f) COUNTRY: \if outside Canada) ) 


What kind of business, industry or service is this 1921 | 39. !f currently employed, please indicate your approx- 2% 
organization? (e.g. iron ore mining, actuarial con- imate current salary. (PLEASE CHECK ONE 80X ONLY) 
sulting, wholesale grocery, general insurance agency, 

: $20,000 to $21,999 p.a. 
retail book store). (IT 1S IMPORTANT TO BE AS DETAIL- $22,000 to $23,999 p.a. 


g 


Currentiy not employed 
Less than $6000 per annum 


EDIASEOSSISLE) = $ 6,000 to $ 7,999 p.a. = $24,000 to $25.999 p.a. 
= $ 8,000 to $ 9,999 p.a. = $26,000 to $27,939 p.a. 
= $10,000 to $11,999 p.a. & $28,000 to $29.999 p.a. 
= $12,000 to $13,999 p.a. © $30,000 to $34,999 p.a. 
h) EMPLOYMENT STATUS (with this organization): 2 = $14,000 to $15,999 p.a. — $35,000 to $39,999 p.a. 
= Full-time (30 hrs. or more per week) © $16,000 to $17,999 p.a. $40,000 or more p.a. 
C 


— Part-time 


$18,000 to $19,999 p.a. 


31. Thinking of your most recent job, how satisfied are, (or were) you: with the following? (PLEASE CHECK QNE 80X ONLY 
FOR EACH STATEMENT) 


VERY QUITE NOT VERY NOT AT ALL 
SATISFIED SATISFIED SATISFIED SATISFIED 
alisalatyeccco eee en. an SROs CITES BAOE = & ss S eh 
b) opportunity for advancement ..........--.--.2--05- Cc S = R 
c) opportunity for personal initiative ...............--. & oi = io 3 
32. Still thinking of your most recent job, please indicate the extent to which you agree with the following statements. 
(PLEASE CHECK ONE BOX ONLY FOR EACH STATEMENT) 
STRONGLY STRONGLY 
AGREE AGREE DISAGREE OISAGREE 
3) The job matched my expectations at the time mt oe 
Was OMB OG nn esc Tee chase oslo Seuss Siete u C - re u 
b) The job is in the field | wanted ............--.-.-0--5 = a ee oe 35 
c) The job could have been performed without the sx Pr 
degree/or dipioma most recently received ........... = a, e i 6 
33. How related is your most recent job to the field of-study of your most recent degree or diploma. 
— VERY — SOMEWHAT — NOT VERY — NOT AT ALL nv 
— RELATED — RELATED — RELATED — RELATED 
34. Was a degree or diploma specified by your employer as a requirement for your most recent job? 
Yes (PLEASE SPECIFY DEGREE REQUIRED: No 38 
341 
SECTION E 
To be answered by all respondents 
35. In approximately how many organizations or sports did you participate during your post-secondary education? 
ca | 
| 
|| Numer ave 
36. Overall, would you classify your involvement in these activities as a . . . (PLEASE CHECK ONE 80X ONLY! a 
= leadership role? C participatory role? — not applicable 
37. Please record total work experience since completing your seconcary school education, or equivalent. for each of 
the following categories. (PLEASE RECORD IN MONTHS) 
ee 
rk | 
a) Summer jobs - full-time (30 hrs. or more per week) .......... jee ee et MONTHS 45-47 
—————_— 
; { 
b) Part-time (less than 30 hrs./wk) 2.22... 2 ee eee Leerihes ines: MONTHS 48.50 
Gaal ae | 
‘ 1 
c) Full-tme (excluding summer) ...........-2 500062 eee ss , MONTHS $1.53 
oe 
’ 1 
d) Co-op, Field Placement or Internsnip............5-555. cae ers ano MONTHS 54-56 
ae: 
. > | ‘ 
38. Please indicate: a) Year of birth: 19 =—o 57-58 
b) Sex: — Male : — Female 59 


THANK YOU 


DIRECTIVES 


plique. veuillez @crire votre réponse pres de la question. 
Si vous @crivez une réponse, veuillez |’écrire en lettres 
moulées, pour qu eile soit lisible. Veuillez suivre exacte- 
ment les directives du questionnaire et ramplir unique- 
ment les questions qui s‘appliquent a votre cas. 


Veuillez lire attentivement les directives s’appliquant a 
chaque question et indiquer vos réponses en tracant un 
4 ou X dans Ja ou les casels) appropriéea(s). Il se peut 
que pour certaines questions vous deviez classer par 
ordre d‘importance toutes les réponses qui s appliquent 
a votre cas. Si aucune des réponses données ne 3'ap- 


SECTION A 


Cette section doit étra remplie par 
tous les repondants 


la) Quand avez-vous satisfait aux conditions requises 
pour l’obtention du plus récent grade ou diplame 
que vous avez recu? |VEUILLEZ INDIQUER L'ANNEE ET 
LE MOIS) 


6. 
ANNEE: 19 [isk al MOIS: Eo 9-12 


~~ 


1b) Et quand avez-vous recu ce grade ou dipiéme, c’est- 
a-dire, quelle a été la date de remise de votre 


dipi6me? (VEUVILLEZ INDIQUER L’ANNEE ET LE MOIS) 


ANNEE: 19 ee MOIS: (eS Sere ee 13-16 


2. Quel grade ou dipldme avez-vous recu? (NE COCHEZ 
QU'UNE SEULE CASE) 17-18 


Baccalauréat général 

Baccalaureat spécialisé (comprend le 8.Ed. de 4 
ans) 

B.Ed. (1 an seulement) 
M.D./0.0.S./L.L.8./0.L.L./0.0./0.V.M./M.DIV. 
Maitrise (sauf M.DIV.) 

Coctorat 

Dipl6éme/Certificat 

Autre (VEUILLEZ PRECISER: 


eG 


OOOO 


) 


3a 


~ 


Veuillez décrire le grade ou dipidme que vous avez 19.21 
recu. (ex.: Maitrise en sciences appliquées, bacca- 
lauréat en éducation, baccalauréat en commerce). 
(SOYEZ LE PLUS PRECIS POSSIBLE) 


GRADE/ 
OIPLOME 


Quel était votre principal domaine d‘études? Si vous 
aviez deux disciplines majeures, veuillez indiquer 
ces deux domaines d'études. Soyez le pius précis 
possibile {ex.: en eécrivant génie civil plutét que 
simplement genie ou langues slaves plut6ét que 
Janques). Si vous aviez plus d'un domaine d’études 
principals décrivez lex deux. 


3b 


COMAINES(S) 1. 
DETUDES 


& 


Etiez-vous inscrit a... (NE COCHEZ QU'UNE SEULE CASE} 2 


un programme réguiier? 
un programme d’éducation coopérative? 


— 
i 


& 


Quel était votre statut d’étudiant au cours du pro- a 
gramme menant a votre grade ou dipidme le pius 
recent? (NE COCHEZ QU'UNE SEULE CASE) 


_ étudiant 3 temps plein seulement? 

— @tudiant 2a temps partiel ou du programme 
d’éducation permanente seulernent? 

les deux: etudiant a temps plein et etudiant a temos 
partiel Ou du orograrmme a éducation permanente?” 
autre? (VEUILLEZ PRECISER: 


) 


4c 


Avez-vous recu d'autres grades ou dipidmes d’etudes 24 
post-secondaires? 

= Ou _. Non 

\VEUILLEZ LES ENUMERER: 


) 


5. Etes-vous actuellement inscrit a un cours ou UN pro- Pa} 
gramme d'études cost-secondaires, un programme . 
d’etudes au niveau post-doctoral ou un programme 
menant a un certificat professionnel? 


— Oui—w Passez 4/8 Question 6, Section 8 | 


2 Non—e{ Passer 4 la Question 11. Section C | 


9a) 


9b 


— 


10. 


SECTION B 


Cette section doit étre remplie uniquement par 
ceux qui sont actueilement inscrits a un cours 


ou UN programme d’‘études post-secondaires, 
un programme d'études au niveau post-doctoral 
ou UN programme menant a un certificat profes- 
sionnel. 


Parmi les cours ou programmes d'études post- 
secondaires suivants, quel est celui auquel vous étes 
inscrit? ‘NE COCHEZ QU'UNE SEULE CASE) 

— Cours de formation générale ine menant pas 4 un 
grade/dipilame) 
Formation polytechnique 
Collége Communautaire/Ecole de métiers 
ler cycle (comprend |’annee de rattrapage) 
Certificat professionnel 
Formation des Enseignants 
M.0./0.0.S./0.L.B./L.L.L./0.0./D0.V.M./M. DIV 
2e ou 3e cycle (sauf M.DIV.) 
Etudes au niveau post-doctoral 
Autre (VEUILLEZ PRECISER: 


OIC OOOO t 


) 


A quel type de programme étes-vous actuellement 
inscrit? 

“ programme regulier 

con ‘ Z 2 
\__ programme d’éducation cooperative 


[| ne s‘applique pas 


Etes-vous actuellement inscrit comme. . . INE COCHEZ 
QU'UNE SEULE CASE) 
4 @tudiant 4 temps plein? 
— étudiant, 4 temps partiel/du programme d’Aduca- 
tion perrmanente? 
‘= é@tudiant d'un cours par correspondance? 


Veuillez décrire, s'il y a lieu, le programme menant 
a un grade, diplome ou certificat auquel vous étes 
actuellement inscrit. (par ex.: baccalaureat en édu- 
Cation, maitrise en sciences, doctorat, dipidme en 
administration des affaires). (SOYEZ LE PLUS PSECIS 
POSSIBLE) 

GRADE, 


DIPLOME/ 
CERTIFICAT: 


Quel est votre principal domaine d‘études? Scyez le 
plus precis possible (par ex.: physique corpuscuiaire, 
biologie moléculaire, journalisme, mécanique 
automobile). 


OOMAINE 
O’ETUDES 
OU COURS gost ie hs eee See tk ee 


Veuillez indiquer laquelle des raisons suivantes a le 
plus influence votre décision de poursutvre vos 
etudes. ‘Si PLUS D'UNE RAISON S'APPLIQUE, VEWILLEZ 
INDIQUER L’ORDRE O'IMPORTANCE. c est a aire lere. Ze, Se 
etc., DANS LSS CASES FOURNIES) 


Des études plus poussees étaient 2xiaees oour 
Vempioi sounaite 


= 

{31} Desir d’etudier davantage dans un domaine o-écis 
LI Manaue d'occasions d’emplo: satisfaisantes 

a Plaisir de faire des etudes 

2 Encouragé par d'autres a poursuivre mes etudes 
tad Formation generale 

5 


Autre (VEUILLEZ PRECISER: 


26-27 


SECTION C 


Catte section doit étre remplie par tous les repondants 


; 
11. Etes-vous actuellement . . . ‘NE COCHEZ QU'UNE SEULE CASE) 


Passez a la 


— employe a temps plein? 
Question 14a 


f 
vane bao | Continuez en répondant 


| 4 la Question 12 


(30 heures ou plus par semaine) 
employe 4 temps partiel? 


sans empio: mais vous attendez 
que |’emploi commence ou un rappel? 


12. Avez-vous travaillé apres avoir satisfait aux conditions requises pour l’obtention de votre grade ou dipl6me le plus recent? 


fmt 


ia Ou—+ Passez A la Question 14a | ae Non —» Continuez en répondant a la Question 13a | 
13a) Etes-vous actuellement a la recherche d’un emploi? 


ry Oui —a| Passez 4 la Question 15 1 Non — Continuez en répondant a la Question 136 | 


13b) Avez-vous cherché un empioi aprés avoir satisfait aux conditions requises pour |’obtention de votre grade ou diplome 
le plus récent? 


= Oui Passez 4 la Question 16 <= Non Continuez en répondant a !a Question 13¢ 


13c) Pour, quelle raison parmi les suivantes n’avez-vous pas cherché un emploi? (VEVILLEZ COCHER LA CASE S’APPLIQUANT LE 


MIEUX) 
= Poursuite de mes études © Sante C Autre (VEUILLEZ PRECISER: 
— Voyages (5 Travail ménager ) 


Si vous n‘avez pas cherché d'emploi aprés avoir satisfait aux conditions 


requises pour Vobtention de votre grade ou dipidme passez 4 !a Question 35, Section E. 


14a) Etes-vous actueliement a la recherche d‘un emploi? 


= Oui Passez 4 ja Question 15 <= Non Continuez en répondant a4 la Question 146 


14b) Avez-vous cherché un empioi aprés avoir commencé le programme menant a votre grade ou diplome le plus récent? 


' Continuez en répondant 4 la 
Question 15 


15. On peut faire appel a un grand nombre de méthodes pour chercher un emploi. Celles auxquelles on fait appel le plus 
souvent sont enumérées ci-dessous. Veuillez repondre aux questions Suivantes concernant chaque méthode. 


— Oui O Non Passez 4 la Question 20 


ree 


| ECHELLE D'EVALUATION 


1 
| 1 - Tres Utile Veudlez mnckquer 8 vous | Veusler inaiquer dans A Vade Ge a meme Et en dermer lieu, aver- 
2 - Assez Utile avez fat appei ou Non | queimesure chsque échalte, veudlez ndiquer yOUS fe@Cu su Mo;s UNE 
'3- Pas Tres Utite aux méthodes ci-dessous | méthode @ laquetie vous dans queiie mesure ottre o’empio: pour 
| @- Pes Utile du Tow pour chercher un emplo:. | aver fat ape! a sté une chaque méthode 4 |a- chacune Ouse meétnodes 
7 source utde de rense- Queie vous avez fat eux queties vous avez 
gnements pour ia recher- sopel 8 éte uN Moven | tant aopel? 
che d'un emotar. Veudiez uule pour obtenw des en- 
| inoquer votre éevatuston trewues. 
| dans la case soproonée, | 
| ’ (ate de I’ écneite d'éva- | | 
luation 4 gaucne. ! 
| Out NON EVALUATION EVALUATION oul NON ! 
- 1 
| Agences ce placement orvees = € : is | L] & oO 
| - ‘i 
| Centres ce mamn-d'ceuvre du Canada 2 = | O | Los oS fe | 
{ : 
| Serce d’onentation professonnete . | 
| J unmwersités ou d'étabsssements | | | | 
d'ensegnement ou Centres d'intor- | be 
mauon sur les carnéres | ais, 1) | O rn = aes a G 
Recrutement sur le camous eS = O ae —-- Sy ae 
Sernces de piscernam oe luniversité H a | ' ay ee 
| ou de I'étadissemant d’ ensesgnement E} = Oj | en el ee 5 e 
Stage professionnel ou Je programme ar ja | Yo ‘wey ‘ 
coooeratt we; Sees ij Oj : = 5 
| Annonces de journaus ap manor = 3 eames es 6G | 
ar 
| Ames ou parents oo G O } S oS 
| Lettres 8 des emotoyeurs n avant Das mn x f ee ee _-— —— | 
| annonce d’ottres d’empior oe) = eel C3 Sc 5 i 
\ | 
| Vistes rendues 4 des emoloyeurs ¢ven- | | 
tuets n ayant pas annonce d’ottres ie ) 
| d'emolo | : = 0 O | a ey | 
| Protesseurs/dénariements unverstaves | Cc popes eal aes {_} { ——{L-. Fp e Bi 
| Anc:ens emploveurs ar Ss fs C3 ei; J | 
| Assocrations protessmonneses Ou Syn- | 
| acats a = | (a) cal = cS | 
Autre iVEUILLEZ PRECISER: | | | 
rm; 
: Sani» Gd Gaal | 
' | aay | 


16. Pour chacune des activites suivantes, veuillez indiquer dans quelle mesure vous auriez eu besoin d'une aide accrue 
pour la recherche d’un emploi. (NE COCHEZ QU'UNE SEULE CASE POUR CHAQUE ACTIVITE) 


BEAUCOUP UN PEU PAS AUCUNE 
PLUS PLUS PLUS AIDE 
_O'AIOE O’AIDE D'AIDE REQUISE 
a) Orientation professionnelle ©... 6.0... eee eee eee o Si = a 
b) Etablissement de curriculum vitae... 6.2.62. eee eee =) Es G a 
c) Comportement durant les entrevues ...........--2 02-50 -: a a a o 
d) Techniques de recherche d'emploi (ou et comment découvnir 
JGsioccasiONS'd GMBIONL. oem cs seeeaen wats SNC 5 G a ae CG 
e) Nom et adresse ae compagnies ou s’aaresser......-...-.-.. s. S oO 5 


41 


£6 


et! 


t 


&B 


4) 


GE& 


17. Veuillez indiquer quand vous avez commencé a 
chercher votre premier empioi aprés avoir satisfait 
aux conditions requises pour |’obtention de votre 
grade ou dipidme le plus récent. (Si vous avez com- 
mencé a chercher un emploi avant de satisfaire aux 
conditions, veuillez quand méme indiquer !e mois et 
‘année ou vous avez commencé a chercher). (VEUIL- 
LEZ INDIQUER L‘ANNEE ET LE MOIS) 


aver iol | mos:L 


Environ combien de premiers contacts avec différents 
employeurs éventueis (que ce soit par télephone, 
correspondance ou en personne) avez-vous pris en- 
tre la moment ou vous avez commencé a chercher 
un empiloi et celui ou vous avez accepté votre premier 
emploi? {Si vous n‘avez pas travaillé depuis |‘obten- 
tion de votre dipldme, veuillez inscrire le nombre 
total de contacts pris jusqu’a present). 


[__] womane o¢ contacts wmaux 


19a) Environ combien d‘entrevues ont résulté de ces 
contacts? 


oe NOMBRE DO’ENTREVUES 


18b) Combien d’offres d'emploi avez-vous recues? 


[_ ea NOMBRE D’OFFRES O’EMPLOI 


Si vous n’avez pas travaillé, que ce soit a temps 
plein ou 4 temps partiel. aprés avoir satistait 
aux conditions requises pour l’obtention de 
votre grade ou dipiédme le pius récent. veuillez 
passer 4 la Question 35, Section E. 


18. 


SECTION D 
Cette section doit étre remplie uniquement par 


ceux qui ont actuellement un emploi, ou par 
ceux qui ont déja eu au moins un empioi. 4 
temps plein ou partiel, aprés avoir satisfait sux 
conditions requises pour \’obtention de leur 
grade ou dipléme le pius récent. 

Si vous avez occupé pilus d'un empioi a la fois, 
veuillez répondre aux questions pour !’empioi 
auquei vous accordiez le pius de temps par 
semaine. 


. Quand avez-vous commencé (ou commencererz- 
vous) votre premier emploi aprés avoir satisfait aux 
conditions requises pour |l’obtention de votre grade 
ou dipléme le pius récent? (VEUILLEZ INDIQUER 
L'ANNEE ET LE MOIS) Si vous avez obtenu ou com- 
mencé cet empioi avant d’avoir satisfait aux condi- 
tions, veuillez quand méme indiquer |’année et le 
mois du début de I’emploi. 


arovensita Ld Pugs ee 


Quelle était !a principale raison pour laquelle vous 
avez accepté votre premier emploi apres avoir satis- 
fait aux conditions requises pour |l’obtention de 
votre grade ou dipléme le pilus récent? (Si PLUS 
D'UNE RAISON S‘APPLIQUE, VEUILLEZ INDIQUER L’ORORE 
D'IMPORTANCE, c’est-a-dire lére, 28. 3e DANS LES CASES) 


2u2 


Salaire satistaisant/bon 

Prés de chez moi/bdien situé 

Travail intéressant 

Bonnes possibilités d’avancement professionnel 
Assure un avenir stable/sur 

Entreprise de situation financiére solide 
Correspond 4 mes études 

Seule offre d’emploi recue 
Correspondait & ma carriére visée 
Demandait des aptitudes créatrices 
Travail enrichissant/stimulant 

Pour accompagner mon époux/épouse 
Autre (VEUILLEZ PRECISER: 


5] FP a | a | |S 


48-0 


53-54 


22. Veuillez décrire votre premier emploi aprés avoir 65-68 


24. 


27. 


satisfait aux conditions requises pour |’obtention de 
votre grade ou dipiéme le pilus récent. en indiquant 
les renseignements demandés ci-dessous. (IL EST IM- 
PORTANT D’ETRE LE PLUS PRECIS POSSIBLE) 


a) DESIGNATION DE L'EMPLO! (ex.: anaivste de 
systemes, comptable industriel agréé ingénieur civil, 
representant en publicité) 


b 


— 


Quet GENRE DE TRAVAIL faites-vous, ou faisiez- 
vous? (ex.: ventes d’assurances, traitement de données, 
architecture paysagiste) 


— 


NOM DE L’ENTREPRISE? 
(si travailleur autonome, veuillez \‘indiquer) 


Cc 


d) VILLE: 


e) PROVINCE/ETAT: 


f) PAYS: (si a 'extérieur du Canada) 


— 


De quel genre d'entreprise, d’industrie ou de service 72-74 
s'agit-il? (ex.: extraction de minerai de fer, actuaire 
conseil, grossiste en alimentation, société d’assurances, 
libraire-détaillant). (1L EST IMPORTANT O’ETRE LE PLUS 
PRECIS POSSIBLE) 


9 


h 


STATUT PROFESSIONNEL (chez cet empioyeur): Pe} 
Li Temps plein (30 heures ou plus par semaine) 
[ Temps partie 


. Aviez-vous travaillé a temps plein pour cet employeur 78 


avant de commencer ou pendant le programme me- 
nant a votre grade ou dipldme le pius rétent? 
G Oui 
OO Oui, comme étudiant au programme d'éducation 
coopérative 
G Qui, en stage professionnel ou internat 
© Non 


Et quel était votre salaire initial approximatif? (Si 77-73 
travailleur autonome, veuillez indiquer vos gains an- 
nuels prevus). (NE COCHEZ QU'UNE SEULE CASE) 


[= Moms de $6,000 par année $20.000 & $21.999 par annee 
C$ 6,000 a $ 7,999 par année $22.000 & $23,999 par année 
 $ 8,000 4 $ 9.999 par année $24,000 4 $25.999 par annee 
J $10,000 a $11,939 par année $26.000 & $27,299 par annee 
Co $12,000 a $13,999 par année $28,000 4 $29,999 par annee 
$14,000 4 $15,999 par année $30.000 4 $34.999 par annee 
C2 $16,000 & $17.999 par année $35,000 & $39.999 par annee 
C $18,000 a $19.999 par année $40.000 ou plus par année 


100 


OOOO 


. Avez-vous change d'emploi (c’est-a-dire de genre 79 


de travail) apres avoir satisfait aux conditions re- 
quises pour l’obtention de votre grade ou dipléme ie 
plus recent? 


CG Oui {mon emploi actuel est 
différent du premier em- Conti 
plot occupeée apres avoir a ‘+ oe : 
satisfait aux condition re- alsa He! ti oe 
quises pour l’obtention veecoe 
du grade/dipi6me) 
[= Non (mon emploi actuel est 
mon premier emploi 
apres avoir satisfait aux Mime: A . 
condition requises pour = 
lobtention grade/ 
diplomei ee 
© Actueilement sans emploi 
Depuis quand avez-vous votre emploi actuel? (VEUIL- co3 
LEZ INDIQUER L’ANNEE ET LE MOIS) 
ey | 
ANNEE: 19 MOIS: } P40 


Aviez-vous travaillé 4 temps plein pour cet emploveur " 
avant de commencer ou pendant le programme me- 
nant a votre grade ou dipléme ie plus récent? 
= Oui 
Oui. comme etudiant au programme d’éducation 
coopérative 
Qui, en stage professionnel ou internat 
Non 


{J 


= 
= 
— 


28. Veuillez decrire’ votre emplo: actuel. en indiquant i215 | 29. Quelle etait !a principale raison pour laquelle vous 2 24 


les renseignements demandes ci-dessous. (It EST IM avez change d'emploi? ‘Si PLUS D'UNE RAISON S'AP- 25-26 
PORTANT O’ETRE LE PLUS PRECiS POSSIBLE! PLIQUE. VEUILLEZ INDIQUER L’'ORORE D'IMPORTANCE. 272 
a) DESIGNATION OE L'EMPLO! tex.. analyste de cest-a-dire lere, 2e, 3a OANS LES CASES FOURNIES) 


sysiemes, comptable industrie! agree ingenieur civil, 


hee Souhaitais un empiot correspondant 4 mon domaine 
representant en publicite) 


d'etudes 


Quet GENRE DE TRAVAIL faites-vous? (ex.: ventes 


Ai change ma carnere envisagee 


9) 
d assurances, traitement de donnees, arcnitecture Souhaitais changer de lieux de travail 
paysagiste) Meilleur salaire 
Reps eGh gk ar se ae ea ere hg Repondait mieux a ma carnieére visée 
c! NOM OE L’ENTREPRISE? ; ; 
(st travailleur autonome, veuillez I'ind:quer) Meileures possibilites d avancement professionnel 
= oe Ancien empioi me deplaisait/m'a decu 
da) VILLE: e) PROVINCE/ETAT: 16-18 Travail plus enncnissant/stimulant 


t) PAYS: (si 4 lexterieur du Canada) 


Pour accompagner mon epoux/epouse 


Autre (VEUILLEZ PRECISER: 


| aS | A se 


) 


9) a aoe Ba eae ese se ie ruse '921 | 30. Si vous avez un empior actuellement, veuillez indi- 29-20 
conseil, grossiste en aiimentation, societe d'assurances, nae Oe eee ea iWer se See lo wen poet 
Ubrawe-detailant). il EST IMPORTANT D’ETRE LE PLUS = ee PEULE CADE) = 
PRECIS POSSIBLE) te Pas d emoplo: actuellement $20,000 4 $21,999 par année 

Moins de $6,000 par annee $22,000 a $23,999 par annee 

-_— — ———- -——_ -— -- - --- $ 6.000 a $ 7.999 par annee _. $24,000 4 $25.999 par annee 

Se Bs , Ls $ 8.000 4 $ 9,999 par annee = _. $26.000 4 $27,999 par annee 
‘= $10,000 4 $11,999 par annee = ___ $28,000 a $29 999 par annee 

ae Sere _. $12,000 4 $13.999 par annee ~ $30,000 4 $34 999 par annee 

n) STATUT PROFESSIONNEL (chez cet employeur): 2 ~. $14,000 a $15,999 par annee =: $35,000 4 $39,999 par annee 

Temps olein (30 heures ou plus par semaine) ~! 316.000 a $17. 999 par annee —__:: $40.000 ou plus par annee 


. Temos partiel 


“_ $18,000 3 $19,999 par annee 


31 


a2 


ais}, 


Dans quelle mesure é@tes-vous (ou étiez-vous) satisfait de votre dernier empioi en ce qui concerne les aspects 
Suivants? (VEUILLEZ NE COCHER QU'UNE SEULE CASE POUR CHAQUE ASPECT) 


TRES ASSEZ PAS TRES 
SATISFAIT SATISFAIT SATISFAIT INSATISFAIT 


3) salatre.. ... bes inde ete n Pyne ee ae oe 
b) dossibuites d’avancement professionnel ...........-..-..--- 
Cc) possibilites de prendre l'initiative .......... ore Seka, Siig OEE 


a 
Bkis 


(beat 
et ie 
Leedit ti teat 


Veuillez indiquer dans quelle mesure vous étes d‘’accord ou non avec les affirmations suivantes, pour ce qui est du 
dernier emploi que vous avez occupe. (VEUILLEZ NE COCHER QU'UNE SEULE CASE POUR CHAQUE PHRASE) 


TOUT A FAIT PAS VRAIMENT PAS 
O’ACCORD 0’ ACCORO D' ACCORD 0 ACCORO 


a} L emoio: correspondait 4 ce a quoi je m/attendais au Moment 


ea 


Br 


©) Les fonctions de cet empior auraient pu etre rempiies sans ie 
yrace/ diplome obtenu le ptus recemment Boe eee cere e pe 


i 
& 


Dans queile mesure votre dernier emploi se rapporte-t-il au programme d'études que vous aviez suivi pour votre 
grade ou diplome le pilus récent? 
SE RAPPORTE SE RAPPORTE — NE SE RAPPORTE -. NE SE RAPPORTE 37 
TRES BIEN ** ASSEZ BIEN — PAS TRES BIEN — PAS OU TOUT 


34. Votre employeur avait-il precise qu’il était essentie!l d’avoir un grade ou diplome pour l'emploi je plus recent que vous 3 


36. 


ST) 


avez occupeé? 
SOU (VEUILLEZ INDIQUER LE GRADE/DIPLOME REQUIS: — Non 39-41 


SECTION E 


| Cette section doit étre remplie par tous les repondants | 
a 


_ A environ combien d‘associations. sportives ou autres avez-vous appartenu pendant votre programme d'études post- 


secendaires? 


NOMBRE. 42.43 


Quelle description donneriez-vous dans |l’ensemble de votre participation a ces activites: aviez-vous . . . NE COCHEZ 
QU'UNE SEULE CASE) 
.. un réle d’antmateur? _. un réle de participant? = ne s‘applique pas 44 


Veuillez indiquer ci-dessous tous ies empiois que vous avez occupes depuis la fin de vos études secondaires (ou 
\equivalent). Veuillez indiquer le temps de travail total (nombre de mois) pour chaque categorie. 


3) Emplois d’eté a temps plein (20 heures ou plus par semaine) ...... | | | MOIS : 45-47 
b! Emplois a temps partiel (moins de 30 heures par semaine) ........ mee) | MOIS 48-50 
c) Emolois 4 temps plein (exciure les emplois d’été) ...... ; pre e | | MOIS 51-53 
d) Stage professionnel. de programme cooperatif ou internat .... .. | ' ' MOIS S456 


at : \ 
Veuillez indiquer: a) Année naissance: 19 pe 57-58 
b) Sexe: _ Masculin. < Feminin MERCI 59 


APPENDIX D 


SAMPLE FORMS FOR 
SUMMARIZING 
COMPLETED QUESTIONNAIRES 
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